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Management Education in 
Changing Scenario 

KX.Johar’^ 

With the advent of era of liberalization in July, 1991^ Indian economy 
has witnessed a number of structural adjustments in its different sectors. 
These adjustments have come about as a result of political decisions to 
achieve fast economic growth throu^ liberalization of economic and fi¬ 
nancial pohey of the country. This change had become all the more neces- 
; sary because of the need for falling in line with the new world economic 
I order. At a tune when majority of the nations under the guise of economic 
reforms surrendered gradually to the dictates of international institutions 
like International Monetary Fund (IMF), International Bank for Recon¬ 
struction & Development (IRBD) and World Trade Organisation (WTO), 
India could not remain an exception to the changed phenomenon. India 
has gone m for economic reforms in a way so as to become an active 
participant m the world market. Under these reforms, several new changes 
have been brought about in the economy such as pnvatisation of public 
sector, easy entry of multmahonal corporahons, rehabilitation of sick units, 
adoption of golden handshake scheme, finanaal sector reforms and so 
on. Ah these and other such adjustments have brought a virtual change in 
the complexion of the economy. 

Under these conditions, the education sector cannot afford to remam 
isolated as it affects productivity and growth through several chaimels. It 
IS an incontrovertible fact ^hat education plays an important role in ffie 
building up of society. The higher education system obtaining in India is 
the second largest m the world. Though the system suffers from several 
deficienaes, it is destmed to withstand challenges of the 21st century, no 
matter whether the challenges are related to economic development, tech¬ 
nology development, technology absorption or even philosophical de¬ 
velopment, The process of transformation from the static and traditional 
society to a vibrant and dynamic society requires large doses of nght type 
of education. The rate of modernisation of a nation is closely associated 
with both its material wealth and growth of human capital, the latter de¬ 
termined by quahty of its educational inputs. 

India today has as many as 229 universities and 8613 affiliated col¬ 
leges where over six million of our younger generation are being pre¬ 
pared to take up the responsibilities of building our country and taking 
care of welfare of our people. Even though the number of schools, col¬ 
lege and universities have mcreased manifold after independence, the 
literacy rate of India today stands at 48.2% sis compart to 96.3% in 
Korea, 93% in Thailand, 73.3% m Chma and 99% m UK, USA and Ja¬ 
pan (World Bank Report) We are contmuing with the education system 
that we inherited from foreign rulers Even after 50 years of our inde¬ 
pendence, no major change has been brought about in the education 
system. Our educational system often receives criticism for its failure 
to come up to the expectations of the people. Quantitatively we mi^t 
have grown, but qualitatively, we are certainly dwarfed. EKie to a wide 
gap between the theory and practice, the students tend to develop apa¬ 
thy and cynicism towards the whole process of education. This is more 
true m respect of management education where a learner needs input 
of theory and practice injudicious proportion. The management edu¬ 
cation system is supposed to develop human skills to meet the chang- 
mg requirement of the economy. 

Till recently, India was more or less an insulated economy with 
foreign interaction governed by bilateral treaties. The economic activi¬ 
ties have hitherto been dominated by the public sector and the govern¬ 
ment policies were largely directed by the social welfare objectives. The 
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existing educahon system was thus designed and 
structured to meet the needs of the economy under 
the prevailing system. Now the needs of the economy 
have undergone a sea change, malong it imperative 
to synchronise the needs of 3ie corporate sector with 
management education system. 

The educational system for a prestigious pro¬ 
gramme like management has to be very focused, 
vibrant and relevant, It has to keep pace with the fast 
changing economic conditions and value system. 
However, all these cannot be achieved without col¬ 
laborative efforts of the corporate sector and insti¬ 
tutes of higher learning. In India higher education 
has so far remarned the sole responsibility of the gov¬ 
ernment We could not evolve any system in wiuch 
participation of private sector m higher education 
ventures could attracted and symbiotic relation¬ 
ship between the Industry and university be devel¬ 
oped It must be recognised that the output of the 
academic mstitutions requires mtermediate process- 
mg before becommg suitable for consumption by 
industry. In this context training of manpower and 
commercialisation of university research is impor¬ 
tant Feedback system must be set up which provides 
information from industry to universities for mam- 
taming curncula uptodate, advice on policy making 
educahon, technology, environment etc 

Among other things the major problem areas 
where management education system needs revamp¬ 
ing are the course curncula, teaching methodology, 
practical trammg, teaching aids and networking for 
placement of the students, The most glaring lacuna 
in our education system is that the syllabi has no con¬ 
nectivity with market demand for specific skills A 
huge gap m respect of the education system, syllabi, 
mstructional material, literature, and creative thmk- 
mg skills has developed between India and all de¬ 
veloping nations and even with some developing 
nations like Korea, Smgapore, Thailand etc The busi¬ 
ness schools, therefore, will have to rise to the occa¬ 
sion by updating their course curricula m a scientific 
manner. The courses should be devised m such a way 
so as to mcorporate the specific needs of the corpo¬ 
rate sector including the giant domestic undertak¬ 
ings, multi-national corporations and upcoming in¬ 
dustrial undertakings in the financial and 
nonfinancial sectors For this, there is a need for regu¬ 
lar interaction with the industr}' through visits by tlie 
faculty, giving busmess executives representation at 
different academic bodies like Board of Studies and 
Faculfaes and inviting them to deliver talks to the stu¬ 
dents, The trammg programmes for exposmg the stu¬ 
dents to the real life business situations can be 
strengthened by involving the professionals under 
whose guidance the students undergo training, in the 
evaluation of their project reports prepared durmg 
the traming To ensure that students take the train- 
mg more seriously the faculty should evolve a sys¬ 
tem of generating regular feedback from the indus¬ 
try even by paying personal visits and surprise 
checks. This interaction should also serve as a means 


to gettmg research projects and ccwisiritancy oppor¬ 
tunities from the industry. 

It has been seen that Indian mdustry has not been 
makmg adequate use of talent available in the uni¬ 
versities and institutes. The reasons are not too far to 
seek. The faculty has so far remarned mvolved in tra¬ 
ditional teaching, research and projects sponsored by 
University Grants Commission (UGC), Indian Coun¬ 
cil of Social Sciences Research (ICSSR) and the gov¬ 
ernment departments. By not showing any interest 
in the problems of real business world, the faculty 
did not go m for industrial consultancy Not that the 
faculty remained lukewarm on its own count, the 
universities and mshtutes have also not been able to 
provide them the kind of support services and envi¬ 
ronment needed for the puipose There is no deny¬ 
ing the fact that finance has remarned a major gov- 
emmg factor which could not be circumvented by 
the mstitutions of higher learnmg themselves The 
changed scenario is conducive to makmg a dent into 
numerous opportunities of self financing While the 
universities and institutes can venture into starting 
high job profile programmes, the government also 
should not lag behmd m providing matchmg grants 

The new ventures will not see the light ot the 
day unless the universities and institutes have well 
qualified, highly motivated and committed facult) 
Creativity is the buzz word today and efforts m gen- 
eratmg the same will fructify only if we emphasize 
faculty development programmes m a large meas¬ 
ure For faculty development, we cannot afford to 
rely merely on refresher courses and orientation pro¬ 
grammes being conducted by tiie universities in theu 
traditional settings and insulated environment. They 
w^iH have to open up to the mdustrv’ where their prod¬ 
uct sells All this boils do^^ n to strengthening of ties 
with the practitioners in the industry. The teachers 
should learn to deduce theories from practice This 
will enable them to leave a lasting impact on the 
mmds of their taughts and thus mould them accord- 
mg to the needs of the job market. 

Mode of instruction is nonetheless a problematic 
area which needs to be revisited. This is high time 
the management faculty shifts from traditional m- 
structional modes to the mnoi'ative ones The lecture 
method, which takes a major chunk of the time avail¬ 
able to a teacher to teach m the class, should be re¬ 
placed by live interaction m the form of group dis¬ 
cussions, semmars, brain stormmg sessions and so 
on. To enliven the class environment, instruction 
should be imparted by usmg modem teaching aids 
like overhead and slide projectors and audio video 
cassettes. With a view to make up for the limited time 
available for industrial visits, emphasis should be laid 
on simulatmg the business situations and arranging 
business games. Such endeavours would definitely 
help the management students to imbibe the quali¬ 
ties of leadership and leam to work in groups which 
are prerequisites for the success of a business execu¬ 
tive. 
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Academic Research — Issues of Concern 

R.M. Chidambaram’*^ 


Teachers at the higher education level are ex¬ 
pected to engage in research in the concerned disci¬ 
pline for the following reasons ■ 

1 One among the three facets of a college/univer¬ 
sity teacher is 'research'. Apart from teachmg and 
extension, a teacher has to guide researchers and 
undertake research projects of social relevance. 

2 Text book oriented teachmg is not a complete one. 
Practice orientation makes teachmg more compre- 
hensive and learner centred. Practicalities can be 
understood through survey Field survey is the m- 
cvitable component of research programmes in so¬ 
cial science 

3 Extension aims at creating a Imkage between the 
society and mdustry concerned. For the welfare 
of people livmg below the poverty line, banks m 
India have number of schemes and programmes 
like Integrated Rural Development Programme 
(IRDP), Scheme for Urban Micro Enterprises 
(SUME), Prime Mmister's Rozgar \ojana (PMRY) 
and the like Bankers, especially rural bankers, are 
unable to popularise these schemes/programmes 
due to inadequate staff strength. College and uni¬ 
versity teachers can percolate the features and 
benefits of these schemes and programmes m the 
minds of the target group as a sort of extension 
actn itv by availmg the services of student com¬ 
munity Teachers have to have a thorough idea of 
these sc hemes/pro grammes before launchmg an 
extension activity A teacher whose research work 
IS 'rural banking' makes him committed to under- 
la ke extension activities suggested earlier 

4 Problem solving ability is to be imbibed in the minds 
of postgraduate students Analytical approach is the 
base to develop this ability Real research broadens 
the analytical faculty. To cite an example, bank man¬ 
agements are of the opinion that rural banking is 
yet to make a desired impact as the personnel have 
an mdifferent attitude towards rural service. But the 
bank personnel argue tlrat the scope for banking is 
Imn itcd m rural segments. In the recent past, accord- 
mg to press, Non-Bankmg Fmancial Intermediaries 
(NBFIs) tapped substanhal savings ot the rural com¬ 
munity Analytical approach identifies the real rea¬ 
son for a problem of this sort. 

’^Pm/essor and Head, Depart nicni of Bank Manuj^cment. 

Ala^appii UmvcrsUy, Karaikudi-650 004. 


5 University-Industry interaction is emphasised for 
mutual benefit. Academic researchers desire to 
contribute much to the growth of the concerned 
industry as the growth of the discipline is inter¬ 
woven Industries give due recogmtion to the fmd- 
mgs of academic researchers as they are unbiased. 
For example, bankers restrict the quantum of jewel 
loans to be sanctioned by a branch as such loans 
encourage consumption rather than production 
But the findmgs of one of the research studies in 
Bank Management make the bankers reconsider 
their opinion: 

—'] he ceilmg on the quantum of jewel loans mdi- 
rectly encourages money lendmg busmess 

— It IS wrong to conclude jewel loans as consump¬ 
tion loans as 72% of the sample population ap¬ 
proached banks for jewel loans to meet the 
working capital deficiency of the chosen entre¬ 
preneurial ventures 

— From the bankers' pomt of view, jewel loans are 
secured and the rate of recovery m these loans 
is very much encouraging 

Status of Research in Universities 

Though Indian universities produce a number 
of Ph.Ds in different disciplines, quality is the 
casuality Views expressed in a recent workshop are 
consolidated and given below : 

I Plagiansni 

As Ph.D IS a pre-requisite to avail promotional 
opportunities m universities, many are forced to reg¬ 
ister themselves for Ph D Those who want to con¬ 
tinue in the system with meagre research mtcrest may 
resort to plagiarism To cite an mcidence, the entire 
text of a thesis on 'Performance of Private Sector 
Banks' is lifted and mcorporated in yet another the¬ 
sis titled 'Share Price Movements of Private Sector 
Banks'. It is the responsibility of research supervi¬ 
sors to put an end to this undesirable practice. When 
it is proved that the thesis already approved is a pla¬ 
giarized one, the university should not have any hesi¬ 
tation in withdrawing the degree. 

2. Faulty evaluation mechanism 

The Ph.D thesis ex'olualion mecharusm should 
be tightened Hre practice of making the supervisor 
as an examiner/chairman need not be encouraged 
On the pretext of non-availability of foreign examin¬ 
ers m certain areas, siMiteof the universities altogether 
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drop evaluation by a foreign examiner thereby mak¬ 
ing evaluation a localised affair It is not to doubt the 
integrity of Indian examiners, but involving foreign 
experts is important to get a stamp of approval for 
the research studies undertaken by Indian universi¬ 
ties from the experts living in different parts of the 
world. Whatever be the nature of the subject, the re¬ 
searcher is expected to focus the background infor¬ 
mation which forms the base for the foreign exam¬ 
iner to learn the prevailing conditions which are pe¬ 
culiar to India. No doubt, customs eind traditions of 
a particular society (maybe a caste) influence the sav¬ 
ing habits. While analysing the saving habits of a 
particular society, the beliefs, habits, customs and tra¬ 
ditions of that society have to be highlighted by the 
researcher wherefrom a foreigner can make himself/ 
herself thorough with conditions peculiar to India to 
make evaluation a purposeful exercise. 

Universities have to exercise utmost caution while 
choosing examiners for the evaluation of Ph D theses. 
Some of the examiners unduly delay sending reports 
which eventually makes the researchers demotivated. 
Though the universities have their own formats for 
reporting the results of evaluation, an examiner is ex- 
p^ed to give a comprehensive report on a thesis high¬ 
lighting the merits, iunitations, revisions required, if 
any, and questions to be posed in the viva voce exami¬ 
nation Very recently an academic body had a chance 


to go through a similar format used by an examiner 
wherein he had to fill in only two columns viz., name 
of the researcher and the title of the research study. It is 
obvious that one can perfonn this formality even with¬ 
out going through the research report. 

Reasonable remuneration is to be given to excim- 
iners Timely disbursement of remuneration is yet 
another point to be taken care of by administrators. 
Very often foreign examiners decline evaluation as¬ 
signments on the ground that universities do not set¬ 
tle their claims for years together. 

3 Luck of continuity of interest 

Research is not a one time affair It is a continu¬ 
ous process Teachers possessmg Ph D degree have 
to identify local problems for an in-depth analysis, 
suggestion of remedial measures, and dissemination 
of information to concerned study units as a social 
responsibility. For projects of this nature, teachers can 
approach universities (minor research projects), the 
University Grants Commission (major research 
projects) and non-governmental organizations for 
required financial assistance. Endeavours of this kind 
make the teachers update their academic discipline 
But these endeavours should never be at the cost of 
teachmg A teacher has to strike a balance between 
teachmg and research so as to make the job reward¬ 
ing one and give scope for extension activities for 
the benefits of the society around 
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University; Management and Structural Changes 

N.M. Munshi* 


Introduction 

For every imsuccessful story management is 
blamed, and in contrast, management rattles for lack 
of resources and unfavourable situations. Indian 
universities are no exception Indian universities for 
the last few years are following in the foot steps of 
sick units and university education has lost its cred¬ 
ibility Barring a few, Indian universities lament their 
unsuccessful story of lack of resources and imfavour- 
able situations. In the changmg social and economic 
scenario, any system—set up or organisation, needs 
to be constantly reoriented and made flexible and 
diversified to meet the emerging challenges. Indian 
universities have not failed to visualise the soaal and 
economical changes and their impact on higher edu¬ 
cation, but have failed to introduce matching system 
— set up and organisational structure. 

Shri S.R. Bommai, Union Minister for Human 
Resource Development, while elaborating the func¬ 
tions of the universities said, "India's political and 
social life IS passmg through a phase in which the 
long-cherished values of socialism, secularism, de¬ 
mocracy and professional ethics are coming under 
mcreasing strain. In such a situation, universities and 
colleges must take efforts to promote national cohe¬ 
sion and work ethic. Academic autonomy must be 
matched by social responsibilities."^ 

It is admitted m the NPE-1986 that education 
develops manpower for different levels of economy. 
Education is proclaimed as a unique investment It 
also confirms that the role and responsibibties of the 
State with regard to education would remain un¬ 
changed and the union government would accept 
larger responsibilities: 

(1) To reinforce the national and integrative charac¬ 
ter of education. 

(2) To maintam quality and standards. 

(3) To study and monitor the education require¬ 
ments of the country as a whole in regard to 
manpower development. 

(4) To cater to the needs of research and advanced 
study. 

(5) To look after the international aspects of educa- 

*Reader, Postgraduate Department of Commerce, 
Bhaunagar Universit]/, Bhavnagar-364 002. 


tion, culture and human resource development. 

(6) To promote excellence at all levels of educational 
pyramid throughout the country. 

The needs of achievements and expectancy of the 
government in education-sector are very high, but 
the efforts of the government are moderate, conse¬ 
quently results of the system are significantly very 
poor. Durmg last few years, higher education has 
expanded and there is rismg demand for higher edu¬ 
cation in a competitive world However the general 
consensus is that allocation of funds for higher edu¬ 
cation in the budgets seems to be very low, un¬ 
matched even with increasmg cost of higher educa¬ 
tion in the budgets seems to be very low, unmatched 
even with mcreasmg cost of higher education To 
meet such crucial problems of finance and ensure 
effective and efficient admmistration, privatisabon 
of higher educabon is suggested and to this effect 
the government has also introduced The Private 
Universibes Bill-1995. 

No doubt, madequate financing is stifling the 
higher education, but is the paucity of funds only 
the determining factor for declming quality of edu¬ 
cation and administration? Whether inadequate fi¬ 
nance is the only crucial issue of the universities? 
Who takes serious note of the poor quality of the mass 
of the students and services rendered by the univer¬ 
sities? What are the measures for auditmg the per¬ 
formance, responsibility and accountability of teach¬ 
ers and management"? Whether universities are out 
of the purview of total quality management? What 
should be done to solve the increasing problems and 
issues of higher education? 

The real issue is management of university edu¬ 
cation — a problem not of ideology but administra¬ 
tion. In the light of ever expanding horizons of higher 
educabon and their issues and needs of the society, 
this paper aims, 

(i) to describe how the responsibilities of the gov- 
enunent and society in the higher education sec¬ 
tor and its functional eueas of finance and per¬ 
sonnel management could be upgraded ttuough 
structural changes; and 

(ii) to describe how the universiti^' organisation 
could be integrated to ensure steady and stream¬ 
lined administration through a new model of 
organisational structure. 
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In the context of rapid social and technological 
changes, higher education has to play a very signifi¬ 
cant role. In spite of our spirited efforts, we are un¬ 
able to achieve the desired results, and TQM in the 
higher education. TQM is managenai function but 
perceived quality is possible only when people work 
with genuine involvement in the related activities. 

Human resources development and social re¬ 
forms in the everchanging social and economic sce¬ 
nario are warranted by the prmciples of continuous 
improvement Keith Davis has pointed out, "The 
dynamic force of changes affects the whole social 
system. All elements of the social system are in¬ 
volved. its people, formal and informal organisations, 
operating environment, communication pattern, de¬ 
cision makmg and pattern of co-operation " 

University as a social system, should be able to 
absorb the forces of dynamic changes to play its as¬ 
signed role in the national development, in strength- 
enmg the process of social transformation The exist- 
mg set up for higher education and university or¬ 
ganisational structure have mired m the desultory 
environment of mirage, consequently have failed to 
absorb the forces of dynamic changes, and higher 
education has gradually lost its significance in the 
society 

Organisational development is also one of the 
major issues of the universihes Bennts Warren has 
defined organisational development as "a response 
to change, a complex educational strategy intended 
to change the beliefs, attitude, value and structure of 
organisations so that they can better adapt themselves 
to new technology, markets and challenges and the 
dizzy mg rate of change itself It aims at developmg 
the organisation into an organic system in contrast 
to a mechanical system 

Government and universities during last few 
years have suggested and introduced certain changes 
to solve the grassroot problems of universities; strik¬ 
ing examples are open universities, self finanemg 
universities Bill, self financing colleges, employment 
oriented self finanemg courses and external degree 
courses. However some propositions are coupled 
with pretensions. It is also feared that in some uni¬ 
versities, self finanemg employment oriented and di¬ 
ploma courses have opened doors of cupidity. 

The need of the day is to redefine set-up for 
higher education matching with the forthcoming 
development and changes in the society and to de¬ 
velop new organisational structure of universities to 
instil, steady and streamlined admmistration 


Structural Changes 

If existing set-up and organisational structures 
of die universities are not improved from grassroot 
level, exercises to improve administrative and mana¬ 
gerial efficiency would prove futile. To resolve the 
issues of the cripplmg higher education, alternative 
set-ups as described below are suggested. 

(i) Private Self-financing Universities 

(ii) State-run Universities — with self-financmg 
colleges 

(a) New set-up for Higher Education 

(b) New Organisational structure for 
University 

(lii) Open Universities. 

(t) Private Self-financing Umversiiies 

To meet the rising demand for higher education 
m a competitive world of technology and to resolve 
the various administrative and managerial problems 
including finance, the government has sought an 
amicable solution by introducing The Private Uni¬ 
versities Bill-1995. 

To strengthen the proposition of private self-fi¬ 
nancing universities, the Ministry of Finance has pre¬ 
sented m May 1997, a "Discussion Paper on Govern¬ 
ment Subsidies." This paper reveals that non ment 
goods and services will have to finance themselves 
The paper also reveals that education beyond the el¬ 
ementary level IS not included m the prienty list of 
merit. Thus secondary and higher education m par¬ 
ticular, will have to fmance themselves. 

It is anticipated that prh^ate self-financmg uni¬ 
versities would play a supportive role to the state 
government in catering to the goals of higher educa¬ 
tion. These universities are expected to be managed 
professionally and would provide steady and stream¬ 
lined administration with profuse resources. The 
main features of the private universities are as fol¬ 
lows : 

(1) The sponsoring body such as registered society, 
trust or registered company could promote self¬ 
financing universities with a permanent endow¬ 
ment funds of Rs. 10 crores. 

(2) The audionties of such university shall consist 
of 

(a) Board of Governors 

(b) Board of Management 

(c) Academic Council 
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(a) Board of Governors 

This Board shall be the supreme governing body 
of the university with a power to review decisions of 
all the other authorities of the university. This board 
shall approve the annual budgets and reports of the 
university, lay down broad policies and shall have 
the powers to voluntary winding up of the university 
The board shall consists of the following members ■ 

(a) The Chancellor who shall be appomted by the 
sponsoring body with previous approval of the 
Central Government; 

(b) The Vice-Chancellor who shall be appointed by 
the Chancellor from the panel of five names; 
recommended by the board of governors. 

(c) Three persons nommated by sponsoring body, 

(d) One representative each from the central and 
state government. 

(e) An academician nominated by the University 
Grants Commission (UGC) 

(3) Such university will have no power to affiliate 
any college or other institution and shall have 
only one campus 

(4) The university shall obtam accreditation from the 
body nominated by UGC withm three years of 
its establishment and shall renew at an interval 
of five years. 

(5) The university shall not be entitled to receive 
grant-in-aid or other fmancial assistance from the 
central or state government or any commission 
hke UGC or any other authority 

Higher education is now in a dilemma. Proposi¬ 
tion for amalgamation of two equally different and 
contrasting sectors i e Business-And-Education has 
embiltered the mmds of some academicians Some ex¬ 
perts fearfully desenbe the shortcommgs of pnvatised 
higher education system, while others are worried 
about the existing derailed higher education system. 

Prof, Debo Prasad Barooah, former V.C, Gauhati 
University has pomted out • "There is lack of politi¬ 
cal will to make a positive response in the form of 
higher financial allocation for the education sector... 
A university is much more than a business or trade 
related mstitution. A plethora of commissions and 
committees on education recommended and the gov¬ 
ernment accepted its responsibility in the field of 
education. Looked at from this stcind point, educa¬ 
tion, includmg higher education can not reasonably 
be privatised any more than fhe state itself can be 
privatised."^ 


University and college teachers all over die coun¬ 
try have registered dissent A resolution was passed 
at the 27th All India Academic Conference of the Fed¬ 
eration of University and College Teachers Organi¬ 
sation, to press their demand mcluding withdrawal 
of the Education Privatisation Bill. 

Prof Muchkund EKibey m his convocation ad¬ 
dress at University of North Bengal said, "Education 
has suffered badly under the World Bank/IMF im¬ 
posed structural adjustment programmes. As a part 
of the liberalisation policy, it has been suggested that 
education should be progressively pnvatised. The 
irony is that the package in which liberalisation is 
recommended by the IMF/World Bank to the devel¬ 
oping countries, is nowhere practised in the western 
countries. Market forces will not go to the wide and 
very crucial areas of education where there is no re¬ 
turn on investment The ultimate responsibility of 
ensuring the funding of and rurmmg the educational 
system in these area must rest with the government 
TTie private sector cannot provide public good like 
education Nor can it become an instrument of or¬ 
ganic and fundamental social transformation which 
15 a principal pu rpose of education The motive which 
drives the private sector is profit and not wider so¬ 
cial purposes. ^ 

As a matter of fact, the Constitutional Amend¬ 
ment Act 1976, placed education in the concurrent 
list which signifies a partnership Therefore it should 
be appreciated if philanthropists, with the help of 
Multi National Companies (MNCs) and Non-Resi¬ 
dent Indians (NRIs) come forward to establish self- 
finanemg universities as non-profit makmg mstitu- 
tions in the emerging areas of science and technol¬ 
ogy. They would serve the nation in many ways, e.g. 

(i) Reduce, up to a certam extent, the fmancial bur¬ 
den of the government; 

(li) Create competitive market in the education sec¬ 
tor; 

(lii) Provide facilities and opportunities on home 

ground for the well to do populace, 

(iv) Provide steady and streamlined administration 

Privatisation does not mean monopoly, a source 
of exploitation and education sector is not a profit 
sector. Therefore fear of exploitation is out of ques¬ 
tion. Simultaneously we should not forget that busi¬ 
ness and industrial houses m private sector have 
fairly projected their social responsibilities without 
considering the return on social investment. If these 
houses expand their social investment to cover higher 
education, they are meetmg obligations of social re- 


UNIVERSITY NEWS, 36(5), FEBRUARY 2,1998 


7 



sponsibilities. Advanced business and industrial 
houses even in our country, now emphasize on hu¬ 
man resources development and social responsibili¬ 
ties and consider them as prime magnetic inslru- 
ments of the sector, profit maximisation has become 
a secondary goal for these houses. Professionals m 
the field also advocate human resources development 
and at this jucture they are one step ahead of acad¬ 
emicians. Education sector has never been a profit 
sector for professionals Therefore fear of exploita¬ 
tion through private sector in higher education is 
imaginary. Actually, we fear malpractices but which 
sector 13 free from this? Education? 

State-Run Universities 

The government's need of achievement as de¬ 
scribed m NPE1986 is very high. Higher level of needs 
of achievement determines the le\'el of performance 
and efforts. Government will have to put higher level 
of performance and efforts to satisfy higher level of 
needs of achievement. Earn and learn proposition m 
our country, due to lack of resources, cannot gam 
much popularity and we are still very far from such 
opportunities and possibilities. Therefore, govern¬ 
ment will have to make adequate allocation of funds 
for higher education at least for 10-15 years, 

Durmg the last few years, universities have re¬ 
sponded favourably to challenges posed by the de¬ 
veloping economy, e.g universities have started 
employment oiiented courses, external degree 
courses and colleges have enrolled number of stu¬ 
dents over and above their absorbing capacity, mana¬ 
gerial capabilities and abilities, but these efforts are 
like a drop in the ocean. With the expandmg hori¬ 
zons of higher education and to meet the countless 
problems and issues of higher education, universi¬ 
ties and government shall have to continue to plav 
their Parent-Role and to work out advanced plans 
and policies for higher education suitable for devel¬ 
oping economy and ever changmg social environ¬ 
ment without smothering the reahties. 

Higher education now needs special attention. The 
existing set-up must be redefined m the hght of the 
prevailing situations. New set-up for higher education 
and new organisational structure for the university 
would perhaps help stimulate higher level of perform¬ 
ance and efforts leadmg towards streamlined admin¬ 
istration and managerial efficiency m the university. 

(A) New Set-up for Higher Education 

(1) The State Universities (Rules and Regula¬ 
tions) Act should be enacted. All the universities of 
the state shall function under the direct control and 


supervision of the Directorate of Education and, the 
Director of Education (equivalent to MD) would be 
the principal full time Executive Director of the en¬ 
tire system. He shall be the supreme governing au¬ 
thority with powers to review decisions of the 
universities. He shall be appointed by the competent 
authorities like the Union Public Service Commis¬ 
sion (UPSC). 

(2) The new set-up for higher education shall be 
fabricated in the major functional areas, and, to man¬ 
age the entire system separate boards shall be estab¬ 
lished like 

(i) University Finance Board 

(ii) University Education Planning Board 

(iii) Hu man-Resources Development Board 
(i) University Finance Board 

Fmance Board, on lines of UGC, should be es¬ 
tablished under the headship of full time Director 
(Fmance). He would control the financial functions 
of the universities The Director (Finance) shall be 
appointed by the competent authority. 

The Board shall formulate the fmancial policies, 
monitor the finance functions, approve the annual 
budgets and fmancial reports of the universities The 
Board shall lay down uniform cost and accountmg 
policies and observe mtemal check through budget¬ 
ary control system — with a view to determine and 
e.stablish the functional responsibilities of the Chief 
Executive Officer, Registrar and Officers m Charge 
of the fmance and other major departments of the 
university 

The members of the board shall be nommated as 
per the provision made m the Act and the Director of 
Education shall be the Ex-officio Chairman of the 
board. 

(tj) University Education Planning Board 

University Education Planning Board, under the 
headship of full time Chief Executive Officer, should 
be established with an objective to achieve balanced 
growth of higher education m the state. We have spe¬ 
cific and indigenous problems of higher education 
for rural and urban areas. Therefore, the board shall 
formulate various short term and long term plans 
and policies for higher education in su^ a way that 
higher education plays its assigned role in the na¬ 
tional development, in mitiating and strengthening 
the process of social transformation. 

The members of the board shall be nominated 
from the specialised fields and the EHrcctor of Edu- 
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cation shall be the Chairman of the Board. The Chief 
Executive Officer shall be appointed by competent 
authority, 

(iii) Human Resout’ces Development Board 

In the universities and colleges, in the absence 
of uniform personnel policies, personnel manage¬ 
ment IS done m a very crude manner. Selection, the 
only one function of staffmg is performed very me¬ 
chanically On the basis of five year plans submitted 
by respective institutions, UGC determines the total 
number of personnel required by universities and 
colleges, but the personnel are appomted arbitrarily 

We are on the threshold of 21st century which is 
a good time to take stock of our experiences and to 
set goals for future Personnel of the universities and 
colleges should be on the top of the priority list 

Human Resources Development Board should 
be established to bear this responsibility This board 
shall work as human resource department, formu¬ 
late policies and work out short term and long term 
plans leading to the development of human re¬ 
sources The Chief Admmistrative Officer, Registrar, 
teachers of all categories and prmcipals of the col¬ 
leges sliall be recruited through this board However, 
office staff of the universities and colleges shall be 
recruited by the respective institutions under the 
guidance and supervision of the board 

The members of the board shall be nommated as 
per the pro\’ision described in the Act and Jomt Di¬ 
rector of Education shall be the ex-officio chairman 
of the board Personnel manager of the board shall 
be appomted by competent authority 

(B) University Organisation : New Model 

University Organisational structure should also 
be restructured m accordance with the refinements 
discussed above to minimise the square pegs in round 
holes Prof K.K. Bajaj argues "The present set-up is 
too self sen,'mg, too theoretical and too fragemented 
Though each university tries to reclaim public trust, 
yet improvement m sta idards, objectivity, account¬ 
ability and creation of opportumties correlated to 
inputs in the best interests of its students are yet to 
be reinforced... In most of the universities, the gov¬ 
ernance seems to be on a holiday with the surrender 
of policy plannmg for any worthwhile mitiatives . 
There is crisis of identity Confusion prevails about 
Its role and responsibility There is no scientific for¬ 
mulation of its advantages of decentralisation ,. But 
generally very soon his (VC) role gets imred into a 
culture of mutual blame and despondence where he 
fails to tackle major issues and loses community sup¬ 


port and is unable to offer any academic leadership 
with any fresh msight and idealism.* 

Why the role of vice-chancellor is criticised so 
bitterly'^ Is he the only one responsible for despond¬ 
ency in the campus'^ Are our expectations from the 
vice-chancellor very high? His success depends on 
the maturity of the members of the team he leads, 
quality of enviionmen! created by our teachers, staff, 
students and society and the quality of the semnces 
rendered by the government machineries When a 
new vice-chancellor enters the campus, he observes 
the situation and realises the importance of power 
grabing informal groups and the history repeats by 
itself The vice-chancellor's world of management 
ends with the conduct of exammations looking after 
the operative management, delivering a harangue 
and to round up minions 

The government puts restrictions, instead of con¬ 
trols on the universities which is more harmful for 
academic autonomy because restrictions provoke the 
violation of rules while control leads towards better 
performance. This state of affairs has played a major 
role in quality deterioration In accordance with the 
new set up for higher education discussed earlier, 
new organisational structure for the universities 
should be set up with a view to direct and control all 
the channels of higher education 

(1) In accordance with the State Universities Act, 
universities' manuals, statutes and ordinances should 
be formulated describing the organisational structure 
and the rules-regulations for operative management 
of the unn ersities These law books should aim to 
interlace the uniform managerial and admmistrahv'e 
policies applicable in all the universities of the state 
There should be proper balance between centraliza¬ 
tion and decentralisation of authority. Decentralised 
operations should be encouraged with coordinated 
control by top management However important 
decisions should be centralised at the top manage¬ 
ment level [Figure 1] 

(2) Uniform organisational structure [Figure 1] 
for all the universities of the state should be adopted 
The Chief Administrative Officer (CM) in the uni¬ 
versity answerable to the Director of Education 
should be appointed through competent authority 
He shall be the prmcipal executive and academic of¬ 
ficer of the university with a power to administer and 
manage the university to ensure that the provisions 
of the law books are faithfully followed and plans 
and policies of higher education are followed and 
implemented m totality. He shall be the ex-officio 
chairman of the academic council. Board of Post- 
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graduate Teaching & Research (BPGTR), finance com¬ 
mittee and planning board authorities of the univer¬ 
sity. 

(3) The authorities of the university should be 
constituted as described m the law books comp ns- 

mg the following 

« 

(a) Academic Council 

(b) Board of Postgraduate Teaching and 
Research 

(c) Faculties 

(d) Board of Studies 

(e) The Finance Committee 

(f) The Plannmg Board 

(D) Self Financing Colleges 

Higher education during 50 years has grown and 
expanded, smouldermg with accumulated problems 
of quality of education, finance and numberless other 
managerial problems The government and univer¬ 
sities have spared no pain to resolve the problems 
and issues of higher education. 

The Chief Minister of Andhra Pradesh, Mr. 
Naidu, while evaluatmg the present needs of the state 
and issues of the higher education said, "The mam 
intention of the government is to ensure that viable 
colleges are set up through a process which is com¬ 
pletely transparent. Smce it has already been found 
that the financial burden on the government would 
be enormous if the gov^emment itself were to run the 
colleges and in view of the difficulties in operating 
trusts with collectors as chairmen, the option of set¬ 
ting up colleges m the private sector is considered. 
At least one college would be permitted in every rev¬ 
enue division." 

Such self tinancmg colleges/mstitutions may 
have their affiliation with other state or foreign uni¬ 
versities In a developing country like ours, self fi- 
nancmg colleges w^ould be more viable units m terms 
of financial investments and admmistration than self 
fmancing pnvate universities. However such colleges 
would help the society and government very mar¬ 
ginally and would not gam pouplarity due to the fi¬ 
nancial constraint of the populuce Therefore there is 
no other alternative for the government but to run 
state universities and open universities to discharge 
its responsibilities (NPE 1986) m the higher educa¬ 
tion sector 

(E) Open Universities 

Self fmancmg colleges would help m solving the 
financial problems of higher education in technol- 


og)' and professional courses upto certam extent but 
the situation for Arts, Science and Conameree Col¬ 
leges IS much more serious. Student enrolment in 
these faculties is increasing by leaps and bounds 
Although the lifestyle of the people during last few 
years has improved, but it has also increased the cost 
of livmg Therefore it is simply not possible to go in 
for higher education on user's pay basis. Therefore 
self financing colleges would be an additional facil¬ 
ity but not the solution. 

In the terms of realities, our existing system of 
higher education, t>nly keeps the younger generation 
engaged fornothmg The campuses have turned into 
the go-to-gathering fields — a fertile lands for the 
shearers 

Prof. Muchkund Dubey has observed, "The 
criminalisation of politics is now extended to univer¬ 
sities and some of the univ'ersities have become the 
dens of criminals Education in these universities nei¬ 
ther endows the students with discnmmatmg abil¬ 
ity nor unlocks for them the mysteries of nature and 
like, nor enables them to cope with the complexity 
of modern world nor provides to v ast majority of 
them job opportunities. It is no longer true that stu¬ 
dents in India go m for higher education as status 
symbol I’he excess of supply over demand among 
university graduates and postgraduates consists not 
due to the pursuit of status symbol but because the 
economy is not dynamic enough and society is not 
organised enough to mop up the excess . 

Prof J.N Kapur, while talking about the students' 
& teachers' attitudes to higher education has noted, 
"It appears that there are some teachers who do not 
take any class at all, but there are quite a significant 
number of teachers who may not take 30 to 40 per 
cent classes and yet hardly there is any protest from 
the students The principals and educational man¬ 
agement have lost their effectiveness in askmg the 
teachers to take their classes and the students do not 
insist that classes be taken. 

The observations are very pamful Higher edu¬ 
cation IS craw'kng because the number of students 
enrolled m the colleges are more than their absorb¬ 
ing capacities. For increased workload, neither staff 
is allocated nor the physical resources are provided, 

The idea of promoting the open-universities is 
an attractive alternative for the government. Open- 
universities would. 

(i) share the workload of colleges and univer¬ 
sity departments, 

(li) dilute the severe financial crisis; 
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(iii) help some of the colleges to solve admis¬ 
sions and enrolments problems; 

(iv) disperse the un-social gathering of stu¬ 
dents in the campuses, and 

(v) help Government to use the additional 
funds for primary and secondary school 
level education by shifting responsibilities 
of higher education to open universities 
from existing colleges and departments. 

This system emphasizes self-preparation. 
Some universities also offer external degree 
courses, some reputed institutions offer profes¬ 
sional courses through correspondence IGNOU 
and other open universities are gaming popular¬ 
ity. All these advocate self-preparation. The con¬ 
cept of self preparation could be forged with the 
open universities network Self-financing private 
colleges and institutions should be promoted 
Study centres and partner institutions with ad¬ 
equate facilities should be established and study 
materials, equipments and services required for 


the self-preparation should be made available at 
the minimum cost. 

Vocational education and technical training 
should be given top priority in the education cur¬ 
riculum. Vocational education and technical train¬ 
ing programmes at minimum cost or free of costs 
would help solve the problems of enrolment at 
high school level. 

References 

(1) Bommai, S R The Defining Functions of Universities, 
versity Nph's, 35(3Q), September 29, 1997 

(2) Dedo Prasad Barooah Private Universities Bill-1995 A 
Critique, University News, 35(33), August 18, 1997 

(3-5)Dubey Muchkund Education and Structural Adjustment 
Programmes, llmversify News, 35(35), September 1,1997 

(4) Baja), K K Instrospection ori Higher Education, Umver- 
siiy News, 35(41), October 1.3, 1997 

(6) Kapur,] N Students Attitude to Higher Education, Lfm- 
vcTsity News, 35(37), September ] 5, 1997 



UNIVERSITT NEWS, 36(5), FEBRUARY 2,19^8 


11 



Coinput6r Application in Educational Management 

Maheshkumar Rajyaguru’*^ 


Educatianal Management and Computers 

Educational computing is a rapidly grovvmg 
field Computers can play a vital role in educational 
management Educational computmg is going to be 
part of educational management in the twenty first 
century Computer helps in planning, organizing, 
lead mg and controlling to achieve educational goals 
and also promotes process of meeting educational 
needs 

Chadha (1990) described aims of scientific man¬ 
agement. Scientific management aims at (1) makmg 
provisions for use of knowledge and skill of experts 
at c\'cry stage, (2) standardizing procedures and 
workmg conditions, (3j reducing the possibility of 
slackness, (4) providmg guidance, leadership and di¬ 
rection, (5) organizing resoaich and feedback, (nj pnv 
\ iding counselling service to overcome organiza¬ 
tional and domestic problems, (7) all round physi¬ 
cal, mental and technical de\elorment ot llie 
worktorce, and (8) mtroducing new and scientific 
techniques to impro\'e performance dimensions 

Sorrie keynotes about computer are {1) comput¬ 
ers can process millions of instructions per st^cond, 
(2) a computer cannot think on it's own (3) liuman 
bemgs can learn from experience, computer does not 
learn from expenence, (4) computer uses mput di'- 
vices like ke) hoard, mouse, joystick, bar lode re¬ 
corder, optical mark reader and Magnetic ink cha/- 
deter recognition, and (5) futuie chips Silicon chips 
may be replaced by Cal hum arsenide chips, Fho 
chips are other future t'hips that may leplaco silicon 
chips 

Taxonomy for Educational Computing 

Kiiezek and others {1988} hau' described a tax¬ 
onomy for educational computmg Educatjoiiol v. om- 
puting applications are classsified intc* three grt'ups 
(1) Knowledge generation, (21 Knowledge dissemi¬ 
nation, and (3) Information management Knezek has 
described 48 uses of computer in education 

Knowlcd^^c generation is classified into (1) Data 
acquisition, (b) Data analysis, and (c) Modeling 

Knoivlcdi^c dissemination is classified mto (I) The 
computer as a topic, (b) The computer as a tool, (c) 
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The computer as a tutee, and (d) The computer as a 
tutor 

Infonnalion niana(;^ewent is classified into (a) stu¬ 
dents' records (b) Financial records (c) Personnel 
records, (d) Support service rL’Ct)rds, and (c) Project 
records 

It is difficult to describe the Imkage of all aspects 
of educational management with computer. Hence 
only some selected window based softwares are in¬ 
troduced here 

Some Window Based Packages 

MS-Windtnr is an operating environment It is a 
user Inendly operating system PC-Computers must 
have at least 80288 or higher processor (penbum 
pretcrable) At least ineinorv on hard disk it- 
quired 

bhec/ IS a powerful pacF age VMtii worksheet pro¬ 
gram, graph program, and data base management 
program Its spn'adsheet pa<.k.ige runs inuier win¬ 
dows A spreadsheet ilkvvs a \ anef> of Lalculabons, 
insi'rtion ot formula'' and is it>n\x’nu’nt tor jirepar- 
ing budgets annual leports, iruomi' statement, stu¬ 
dents scoies 

Bou’C! point enal-'iesi lealion i>t prei on tat ion slides 
that Ctinibint.’ text, (harts graphs, drav\;og and c'lip 
art graphics Povxerpoint slidt^s can ho displac'd on 
a computer sen'en, a print can he taken on papt i or 
transparencies, or (.an h(' ((mvi'rU'd into 33 mm shdo 
using a Ijlni Learning instructional material tan be 
prodiK'ed with tht* ht'ip ol pow'erp('int 

]\oni IS a word pro(essoi It is a package to ert- 
afe effectix e documents, researth papers 'Word' 
gi\'es us facilities of different tvp(‘sand sizes (d’ rents, 
page set up, margin set up, spell (h*‘ck, grammar 
(heck, lUilic, bold, u nderiincA 'anous kinds ot align¬ 
ment like left, right, center and justify M:in> other 
facilities are available in word 

Planning for Instructional Uses of Microcomputers 

t’ogrow (1^83) worked out a lornuila lo fmd out 
the number of computers needed to support a given 
activity , 

Numheis a/ shulnih 

Number of computer'^ -----—_ 

Mode ot iicUviti/ 
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For examples, if there are 100 students targeted 
for computer assisted instruction activities for 20 min¬ 
utes 5 days a week, with a 1;1 ratios (Pupil computer 
ratio) then the number of systems needed (assuming 
300 minutes available m the school day) is 100/(300/ 
20)=6.7, or 7 computers. An example from a project 
is given here to explain how e-mail is effective in 
managmg teaching-learning process. 

An Example of a Project Using E-mail 

Wild Rosemary and Wmniford (1993) reported 
a project using E-mail among students — a projec(^ 
that allowed university students from dispersed 
remote locations to collaborate on a decision¬ 
making task using e-mail. Two groups, one from 
Hawaii and other from Southern Methodist Uni¬ 
versity worked jointly with their remote group 
members to evaluate and solve a complex linear- 
programming decision-making task. Students 
were provided an opportunity at the beginning of 
semester to practise sending e-mail message to 
their respective professors and to one another to 
become familiar and comfortable with the me¬ 
dium. Salient features of the results of project were: 
(1) students felt the project was challenging ar:d 
valuable, (2) students commented on how valu¬ 
able their e-mail discussions with their remote 
team members were, allow mg them to think about 
the problem in depth to obtain the best solution, 
(3) all of the students commented on how this 
problem made them realize how important effec¬ 
tive communication is, (4) students said that clar¬ 
ity and conciseness were the keys to successful 
communication via e-mail, and (5) several students 
claimed that they felt a sense of excitement and 
anticipation when they logged onto the computer 
to see if they had a message from their remote 
group members. 

Computers save time, organize all the activities 
included in management. Get ready to receive re¬ 
quired information from INTERNET Computers are 
going to globalise education. 
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INDIAN INSTITUTE OF 
TECHNOLOGY, BOMBAY 

Pov/ai. Mumbai 400 076. 


Advt. No. L-2V97-98 

IIT Bombay mvttes applications from wolf qualified candidates 
(Indian Nalicnals only) (or facully positions at the level of 
Prolessor and Associate Prolessor in its vanous academic 
Departments, Centres and Interdlscplmary Programmes 

Ooparlments Aerospace Engineering Chemteal Engineenng, 
Cheinistiy, Civil Engineering Computer Science & 
Engineering Earth Sciences Eleclrical Engineeririg, 
Humanities & Social Sciences. Mainematics, Mecnamcai 
Engineering, Metallurgical Engineering & Materials Science 
a'Kl Physics 

Centres Industrial Design Centre, Centre tor Environmental 
Saence & Eugineerng and Biotechnology Centre 

Interdisciplinary Groups Bio-Medical Engineering Energy 
Systems Engineering, Reliabriity Engineenng, Systems & 
Control Efigineenrig and Corrosion Science & Engineering 

Qualifications frorboth posts - Professor and Associate 
Prolessort Ph D wilfi a First class or equivalent (m terms 
of Grades etc) at the preceding degree m the appropriate 
brand and with a very good academic record tlirouyhoul 
(for all Departments Centres and interdisciplinary Groups 
excepting Industrial Design Cerilte) 

A qood basic Degree. Diploma in Product Design,'Indus'nal 
Design'Architeclure'Applied Arl-'Engineering & a Ph D 
degree/P G qiialificaiton in Design and/or related areas (lor 
Industrial Design Centre onivl 

EXPERIENCE 

Professor A mmjmum of 10 years teaching.research/ 
induelnal experience of which at [east 5 years should be 
at the level ot Associate/Assisfanl Professor as on 3lst 
December, 19?? 

Associate Professar A rninimum of 0 years leaching. 
research'mUubtnal exoerience of whicti at least 3 years 
stinuid bij at the l»vei oi Assislani Prolessor as on 31 sf 
December, 1997 

EMOLUMENTS '’’hose are prmr ‘o V Pay Commission 
revision) 

Professor Scale ot pay Rs 5100-150-5700 ?00-7300 
Tola) emoluments on the minimum of the scale excluding 
H R A Bs 128-10 - per month 

Associate Professor Scale of pay Rs 4500-150-5700- 
200-6300 Total emoluments on the mtnimum of the scaie 
excluding HR A Rs 11550'- per month 

the area? of specialization in which faculty are required will 
be supplied along with the application form, which may be 
oblained by sending a self-addressed, stamped (Re 2 '-) 
envelope (26 cm x 11 cm) to the Registrar, IIT Bombay 
Powai, Mumbai-400 076 The cover musi be superscribed 
'Request tor Application Form for the post ol Protessor/ 
Associate Protessor* Candidates in Irxlia must apply on 
(he prescribed application term However, Indian Nationals 
abroad may apply on plain paper Such applications must 
be complete with lull details of educational qualifications 
including year ot obtaining PH D , list of publications (with 
reprints ol the bes* papers), tcaching'research industrial 
experience along with the names and addresses of three 
re'erees who may be requested to send their reports 
directly m confidence, to the Registrar liT-Bombav 
Last date for issue of application forms by post February 
24. 1996 

Last date for receipt of applications: 

frofT) candidates wfthin India March 10 1998 

from Indian Nationals abroad ' March 16 1996 

NOTE (1J separate application? must be sent n a canduale 
IS applying tor a facuffy position in more than one Departitieni 
Centre etc (2] The triSlitute r^'serves the nghl to till or not 
to (ill any or all the pnsls advertised [3( More fiiltillment 
of the qualilicali'jiis and experience rcquiremenl laid down 
does not entitle a candidate to be called (or interview 
(41 No correspondence will be entertained from candidates 
regarding postal delays, conduct and result ot inter\‘iew 
and reason? for not being called for interview f5] Suitable 
residential accommodalion is provided on the campus 
depending upon the vacancies available 

Date 22 1 1998 HEGIS7HAR 
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The Meaning of Globalisation 


Dr. R.A. Mashelkaj^ Director General, Council of Scientific & Indus- 
trial Research & Secretary, Departmentof Scientific & Industrial Re¬ 
search, New Delhi, delivered the convocation address at the Forty- 
Seventh Ahnual Convocation of the SNDT Women's University, 
Mumabi. He said, "The meaning of globalisation, for a country in 
stark terms is global competition and in a competitive world the one 
who comes second Is not good enough. One has to be at the top to 
count. The tool that will take a country to a pre-eminent position is 
Knowledge. It gives a country the competitive edge. The wealth of a 
nation today is not so much its material resources as its intellectual 
capital. The measure of wealth is no more land and buildings and 
money, but knowledge-based systems which add value." Excerpts 


The SNDT is a lustrous monu¬ 
ment to that outstanding visionary 
and social reformer, Maharshi 
Dhondo Keshav Karve, who coiild 
dream, above and beyond the hope¬ 
lessness of circumstances, to seek a 
future of dignity for the women¬ 
folk whom the soaety had not been 
treating kindly, and work with rare 
dedication to realise that dream. 

In Its eighty-hrst year since in¬ 
ception, SNDT IS a saga of achieve¬ 
ments and has a very progressive, 
proactive culture. The sheer ongi- 
n£ility of the imhatives that the Uni¬ 
versity has been taking evokes great 
respect and admiration Teachmg 
through the medium of the mother 
tongue; reaching out to women to 
enrol m distance-learning mode 
much before tiie tiiought occurred 
to others; admitting women to 
graduate courses without any for¬ 
mal schooimg; — each of these 
measures has been revolutionary 
and emmently sensible. The entire 
approach is so responsive to the 
needs of the time and so refresh¬ 
ingly rooted m its own milieu ! 

I am particularly pleased to see 
the emphasis the University has 
placed on building up linkages with 
leading institutions in India and 
abroad to enrich its faculty & facili¬ 
ties and strengthen its programmes 
and activities. Indeed as technology 


shapes an integrated world, insti- 
tutims which access the world of 
resources beyond their enclosures 
will thnve and serve the mankind 
better in their chosen fields, the ones 
which, for want of imagination or 
self-inflicted confusion, choose to 
isolate themselves will wither. 

Networking: The New Paradigm 

In fact networking is the emerg¬ 
ing paradigm in higher education. 
In view of the growing complexity 
and sophistication of social organi¬ 
sation and the explosion of knowl¬ 
edge, the demand for higher edu¬ 
cation and newer skills to create 
knowledge and convert it to weeilth 
as also to design and run advanced 
systems is becoming universal 
Such demand seeks accommoda¬ 
tion of a variety of diversities the 
diversity of learners (people of dif¬ 
ferent age groups and different 
backgroimds); the diversity of goals 
(people having very different 
motivations and objectives) and the 
diversity of contexts (people having 
different tune-frames and different 
study plans). The concept of learn¬ 
ing itself is changing. It is no more 
an exclusive, one time pursuit. It is 
life-long learning where learning, 
workmg and living are all com- 
bmed. Obviously the traditional 
system of hallowed portals and 
class-bound dons will not be able 


to cope with the changed aspira¬ 
tions. The emerging system has to 
be learner-centric, taking the learn¬ 
ing opportunity to where the 
learner is ratiier than asking the 
learner to come to the university. It 
has to come up witii new curricula, 
new flexibilities for combining 
course modules of one's choice, and 
new delivery and accreditation sys- 
tens. Clearly the entire scheme suits 
the women particularly and takes 
away afi the disabilities that pres¬ 
ently stand in their way to receive 
education. 

A Technology-led World 

It IS a technology-led world tiiat 
we live m and the pace of change is 
frenetic. Breath-taking advances in 
Information Technology are radi¬ 
cally transforming the way business 
is conducted, money transactions 
are made, global conferences are 
held, patients are diagnosed and 
complicated operations are per¬ 
formed across continental dis¬ 
tances. Virtual reality has taken over 
actual reality for problem solvmg 
and system design with unprec¬ 
edented virtuosity. Traditional no¬ 
tions of work and work place have 
collapsed. The office of the future 
which is already here is no more 
mere paperless, but also without 
place or boundaries; in fact it is fast 
becoming more of an arrangement 
than a place and, thanks to world¬ 
wide networking, the organisation 
ne^'er sleeps. Intelligent buildmgs 
are no more m the realm of fiction, 
intelligent materials that respond to 
environment and can repair and 
heal themselves have appeared on 
the scene.The gene has yielded its 
secrets and bio-technology un¬ 
leashes unlimited possibilities, 
some of them quite chimeric The 
galaxi^ are daily shedding some of 
their so-far unfathomable mystery 
and saence is closer to resolving the 
duality of matter and energy at the 
most fundamental level as also to 
finding the essential unity of all 


14 


UNIVERSITY NEWS, 36(5), FEBRUARY 2,1998 


forces. In short, science and technol¬ 
ogy are m super-charged mode, 
each feedmg other m perfect 
symbiosis, raising a vision of infi¬ 
nite possibilities. 

A most positive feature of these 
developments is that a woman's life 
is becoming easier, better and freer 
We have seen how the access of 
women to higher education has be¬ 
come easy. The same flexibilities ai‘e 
available for working too. The 
emerging office offers you the free¬ 
dom to work from home and at 
hours that suit you Some major 
travel agencies have closed down 
their offices and people work from 
home. A woman can now actually 
see her husband off to busmess and 
kiss good bye to kids going to 
school, without having to jom the 
rush to go to office! Home and of¬ 
fice have ceased to be contrary 
pulls The advances m bioscience 
and biotechnology have placed in 
the hands of women opportunihes 
that were unheard of earlier A pass¬ 
ing reference to the reality of surro¬ 
gate motherhood through in vitro 
fertilisation would suffice as it takes 
the cause of woman's independ¬ 
ence a mighty leap further and ex¬ 
pands her choices in life Of course 
it also makes possible several things 
that were hitherot impossible It is 
now possible for a child to be bom 
when both its genetic parents are 
not alive The people who revel m 
tradition are not going to have an 
easy time I 

Global Integration and India 

It IS evident that such explosion 
of knowledge will not be a respecter 
of boundaries of any kind, much 
less the national boundaries. In the 
age of inter-net, communication sat¬ 
ellites & supersonic travel, no coun¬ 
try can afford to erect walls around 
it. The push from exploding knowl¬ 
edge becomes a shove for 
globalisation when it comes to trade 
and commerce. It makes sense to 


join the global game, instead of get¬ 
ting isolated, and explore one's op¬ 
tions and strategies m the global 
framework. A country like India has 
no reason to be unduly worried 
over globalisation because it has 
considerable intrinsic strengdis m 
its large natural resources, large na¬ 
tional market, strong industrial 
base, a powerful R&D infrastruc¬ 
ture and above all a highly knowl¬ 
edgeable and skilled S&T man¬ 
power that can stand its own m glo¬ 
bal competition and rise to any chal¬ 
lenge. Our response to the progres¬ 
sive integration of the World, 
should be one of cautious optunism 
and not of fear 

The meaning of globalisation, 
for a country m stark terms is glo¬ 
bal competitaon and in a competi¬ 
tive world the one who comes sec¬ 
ond is not good enough. One has 
to be at the top to count. The tool 
that will take a country to a pre¬ 
eminent posihon is Knowledge. It 
gives a country the competitive 
edge The wealth of a nation today 
is not so much its material resources 
as its mtellectual capital. The meas¬ 
ure of wealth is no more land and 
buildings and money, but knowl¬ 
edge-based systems which add 
value. Many a country realises the 
value of the mtellectual prowess of 
its people and equates mtellectual 
capital with real money. Japan, for 
example, is considenng a legisJabon 
to accept intellectual property as a 
security for loan The situahon of 
India IS a little peculiar Several 
emment people m recent tim es have 
observed that India is a developing 
country but it is one of the most de¬ 
veloped countries as far as its mtel- 
lectuai mfrastructure is concerned. 
Indeed India has the potential to be 
the mtellectual capital of the world. 
Yet it cannot be denied that we are 
a poor coimtry with only islands of 
affluence m die midst of swirling 
poverty. 

The explanation for this appar¬ 


ent contradiction between intellec¬ 
tual nchness and material poverty 
lies substantially in the fact that we 
do not knowhow to convert knowl¬ 
edge into wealth. We have not 
learnt to build the bridge over the 
chasm between discovery and meir- 
ket place This is an urgent need of 
the hour. 

I have a Dream to Share 

I have this heady dream of see- 
mg India emerge not only as the 
mtellectual capital of the world but 
as an economic power to reckon 
with. Technology is gomg to be the 
key for it but the technology we 
want will not be available for love 
or money. No supplier would like 
to create a global competitor—that 
IS the image India has The technol¬ 
ogy game has become highly com¬ 
plex One may get something if it 
suits the global game plan of the 
technology supplier. The days of 
straightforward technology Kcens- 
ing are over. There are only 
hedged offers: technology-cum- 
product swap, technology-cum- 
equity participation, territory re¬ 
strictions for marketing. Even eq¬ 
uitable jomt ventures are not pos¬ 
sible if one lacks technological 
muscles. There is only one way to 
effectively counter these adverse 
trends and that is through continu¬ 
ous innovation and technology 
development; to be strong enough 
technologically to win respect of 
others in the technology game. For 
this to materialise India needs an 
explosion of creativity. 

Centuries of subjugation have 
senously imdermined our capacity 
for creativity and innovation which 
has got to be revived and strength¬ 
ened. This requires an all pervasive 
attitudmal change towards life and 
work — a shift from a culture of 
drift to a culture of dynamism, from 
a culture of ideal prattle to a culture 
of thought and work, from diffi¬ 
dence to confidence, from despair 
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to hope. Revival of creativity and 
the innovative spirit needs to be 
made into a national mov'^ement 
today in the same spirit and on the 
same scale as marked the freedom 
struggle. I often wonder at the res¬ 
ervoir of creativity that our com¬ 
mon folk demonstrate m tackling 
their daily tasks. The way the de¬ 
livery of lunch boxes in offices is 
organised in Mumbai offers an ob¬ 
ject lesson in management; the 
way a person goes up the tall tree 
and picks the coconuts is an exem¬ 
plar of the ingenuity and skill of 
ordinary people. We have to be in- 
geruous ourselves as a nation to 
draw upon this reservoir of talent 
and ideas. Dr Mahathir 
Mohamad, the dynamic Prime 
Minister of Malaysia, dipped pre¬ 
cisely mto this reservoir to seeks 
solutions. He has launched an in¬ 
novative movement where he is 
trying to make the entire nation 
participate in this movement. For 
instance, he refers to a housewife 
as a domestic engineer, such is his 
confidence in her innovative and 
creative ability that she demon- 
strates in her daily household 
management. He invited the entue 
nation to contribute by way of 
creative ideas to solve the problem 
of urban transportation. Such ex¬ 
ercises set people thinking for so¬ 
lutions to the problems which 
plague them. Who knows the 
problems better than them^ Even 
undirected they try to come up 
with functional solutions Try mg 
to tap their knowledge and help¬ 
ing their creativity is necessary for 
social and economic transforma¬ 
tion 

The Final Word 

I would like to conclude with 
a reassertion of my faith in India's 
ability to be the intellectual capi¬ 
tal of the world and also its poten¬ 
tial to being among the top eco¬ 
nomic powers of the world by 
2020. For too long we have been 


listening about the inherent poten¬ 
tial of India to be a world leader. 
The next two decades should see 
the realisation of tliis potential. 


Institutes such as SNDT Univer¬ 
sity will play a key role and mak- 
mg this dream of "India Unlim¬ 
ited" come true. 


Indian Institute of Technology Guwahati 

Institution of Engineers Building, Panbazar, 
Guwahati 781001 


Applications are invited for faculty positions as follows 

Lecturer / Assistant Professor / Associate Professor / Professor: 

ComputBr Saence and Engneenng all areas 

Electronics and Communication Engneenng all areas including Computer 
Engineering and Control Systems (preferably with background in Electronics f 
Communication Engineering) 

Mechanical Engneenng all areas 

C/\nl Engineenng' Structural Mechanics, Fluid Mechanics, Surveying, Engineering 
Geology 

Physics Condensed Matter Physics, Photonics and Laser Physics. Theoretical and 
Mathematical Physics 

Chemistry Inorganic including solid state and biorganics, Organic including newer 
reagents and methodologies, Physical including Theoretical Chemistry and 
polymers 

Mathematics Algebra, Numerical Analysis, Functional Analysis, Operations 
Research / Stochastic Pnacesses, Combinatorics / Graph Theory, Mathematical 
Analysis 

Humanities and Social Sciences English (Literature and Linguistics) Sociology. 
Economics, Ph'losophy, Psychology 
Associate Professor / Professor: 

Chenveal Engneenng ail areas 

Applications are invited for Professors in any specialization (except for HSS, which 
will be as per the list given above) 

Minimum Qualifications Ph D in the appropriate discipline with a very good 
academic record throughout Candidates who have submitted their thesis, or are 
likely to submit before Jure 1 1993 may also apply 

Professor of an institute of national importance who is on the verge ct retirement cr 
who has recently retired may also apply for a contract appointment 

Experience: 

Professor; A minimum of 10 years of experience of which at least Five years should 
be at the level of Assistant Professor / Associate P^fessor 

Associate Professor: A minimum cf 8 years of teaching / research ‘ industrial 
experience of which at least 3 years should be at the level of Assistant Professor 
Assistant Professor: At least 3 years of teaching / research / industrial experience 
Lecturer: This is not a regular cadre of the Institute However appointment as a 
lecturer can be made on a contract basis, ordinanly for a penod of 3 years, but not 
exceeding 5 years 

Pay Scales (likely to be revised); 

Professor: Rs 5100-150-5700-200-7300, Associate Professor: Rs 4500-150- 
5700-200-6300, Assistant Professor: Rs 3700-125-4950-150-570Q, Lecturer: 
Rs 3000-100-3500-125-5000 

Minimum requirements of quahficaiion and/or expenence may be relaxed in respect 
of exceptionally outstanding candidates 

Presenbed application form and full details, may be obtained either in person or by 
sending a self-addressed envelope of 25cm X 10cm bearing postage of Rs 3/- (or 
minimum Speed Post charge) to the undesigned Candidates from abroad may apply 
on plain paper They will be considered in absentia if they are not in India on the dale 
of the Selection Committee meeting for the department concerned 
Last Date for receipt of completed application forms. 20 February 1998. 

Ph 0361-521915, 545146, 545066, 546777 
Fax 0361-521916, email doa@iitg ernet in 

Dean Adminstration 

Advt No IIT/AyR/1/98 
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CAMPUS NEWS 



Environmental Law for 
Environmental Management 


Mr. Justice B P. Jeevan Reddy, 
Chairman, Law Commission of In¬ 
dia blamed the “unequal" world 
economic order for the increasing 
environmental degradation in 
third world countries, meluding 
India. He was deliverrmg the in¬ 
augural address at a workshop on 
'"Importance of Environmental 
Law for Better Environmental 
Management" organised by the 
National Law School of India Uni¬ 
versity (NSLUI) m Bangalore re¬ 
cently. He said environmental deg¬ 
radation could not be dissociated 
from development 

The NLSUI has been entrusted 
with the task of mstitutionalismg 
environmental-legal education, 
sought under the project, through 
v/hich the Government of India 
aims at improvmg environmental 
management 

Mr Justice Reddy expressed 
concern over the systematic shift- 
mg of hazardous and pollution- 
causmg industries from the West to 
tlie third world countries The con¬ 
cept of globalisation had been tai¬ 
lor-made to benefit developed na¬ 
tions, especially the US, with its dis¬ 
proportionate greenhouse effect. 

The developed countnes "en¬ 
joy the fruits of industrial develop¬ 
ment. And the developmg countries 
have become major dumping yards 
for environmentally hazardous in¬ 
dustries," he said. 

Choppmg of trees for fuel and 
grazing of cattle by poor people 
“add to ecological imbalance And 
slums worsen the situation," he 
said. 

Mr. Justice Reddy attributed 


poverty to population explosion. 
Increase in population led to en¬ 
vironmental disaster. Lack of 
Funds was a major impediment in 
controlling atmospheric pollution 
He aLso called for more efficient ef- 
fluent treatment plants in the 
country. 

Mr Rajiv Gauba, Jomt Secre¬ 
tary in the Union Environment 
Mmistry, said the objective of the 
project was effective implementa¬ 
tion of the environment action pro¬ 
gramme of the Government of In¬ 
dia by strengthtening environ¬ 
mental management capacity in 
selected areas. The project was also 
aimed at reviewing the framework 
of laws governing environmental 
protection m the county Mr Gauba 
stressed the need for voluntar}'^ 
compliance of the law by indus¬ 
tries and public He also sought 
the co-operation of law universi¬ 
ties, NGOs, state governments and 
mdustries m the Centre's venture. 

Dr Mohan Gopal of the World 
Bank, which is assistmg the Gov¬ 
ernment of India in financing the 
$62-million, underlined the need 
for appomtmg good lawyers bv 
the pollution control boards at the 
Centre and state levels to take on 
polluting mdustries 

Dr N.L Mitra, Director of Na¬ 
tional Law School of India Univer¬ 
sity said the project components 
included strenghtening environ¬ 
mental policy plannmg 

Teacher Educators Meet 

The XXXI Annual Conference 
of the Indian Association of 
Teacher Educators was recently 
held at Fonda (Goa). The theme of 


the conference was Teacher Edu¬ 
cation in the 21st century. 

Inaugurating the conference 
the Chief Minister of Goa, Shri 
Pratapsmgh Rane, emphasised the 
need for trained teachers even at 
the pre-pTimary level since un- 
tramed teachers did not treat chil¬ 
dren properly He observed that in 
some cases considerable stress was 
placed on children through home 
work and punishment. Prof. B.S 
Sonde, Vice-Chancellor, Goa Uni¬ 
versity highlighted the impor- 
tcince of teachers' acquamtance 
with computers and utilisation of 
electronic media in the education 
process. 

Prof. C.L. Kundu, Vice-Chan¬ 
cellor of Himachal Pradesh Uni¬ 
versity m his presidential address, 
observed that the information flow 
and support systems were essen¬ 
tial for quality education of teach¬ 
ers and teacher educators. 

The papers presented and dis¬ 
cussed at the conference mcluded 
Education of Teacher Educators; 
Quality m Inservice Education of 
Teachers and Teacher Educators; 
Distance Learning and Teacher 
Preparation; Use of Information 
Technology in Education; Profes¬ 
sionalism in Education; Accredita¬ 
tion and Recognition of Teacher 
Education Institutions, The key¬ 
note address delivered by Prof. 
R N Mehrotra was on Inservice 
Education of Teachers and Teacher 
Educators Content and Strate¬ 
gies. 

Memorial Lectures in honour 
of Madhuriben Shah and TKN 
Menon were delivered by Prof. 
S.C. Sarma of Andhra Pradesh and 
Prof. K.P. Sharma of Deptt. of Edu¬ 
cation, University of Delhi, respec¬ 
tively 


UNIVERSITY NEWS, 36(5), FEBRUARY 2,1998 


17 


A panel discussion was organ¬ 
ised on Accreditation and Recog¬ 
nition of Teacher Education Insti¬ 
tutions. Prof J.S. Rajput Chairman 
NCTE and Prof. R.P. Singh, repre- 
sentative of lATE's Executive 
Committee, comprised the panel. 

During meetings of the Execu¬ 
te e Committee and the General 
Body several important decisions 
were taken and resolutions 
passed. The Association reiterated 
its stand on weeding out poorly 
equipped institutions. The Asso¬ 
ciation's journal Teacher Education 
IS to be published bi-annually in¬ 
stead of quarterly. It was resolved 
to approach Government of India 
to initiate steps towards opening 
a Teacher Education University in 
the country to boost quality im¬ 
provement in teacher education. 

Prof. J.S. Rajput, Chairman 
NCTE, in his valedictory address, 
stressed the need for networking 
among institutions related to 
teacher education, at various lev¬ 
els, as a stratgegy for meetmg the 
challenges of the twenty first cen¬ 
tury 

R&D-Industry Meet 
Planned 

Indian Institute of Technology 
(ITT), Delhi, m collaboration with 
Technology, Information Forecast¬ 
ing and Assessment Council 
(TIFAC), an autonomous body 
under the aegis of department of 
saence and technology, proposes 
to organise a two-day R&D-Indus- 
try meet on February 17 and 18 at 
Calcutta to capitalise on the poten¬ 
tial technologies available with 
various R&D organisations at the 
national level and commeraalise 
them With the involvement of m- 
dustry. 

The focus will be on the tech¬ 
nology development, transfer, ab¬ 
sorption and commercialisation 
The meet aims at facilitatmg com- 


meirialisaticffi of technology from 
lab to field and envisages scaling 
up technologies developed indig¬ 
enously in the national laborato¬ 
ries and other independent tech¬ 
nology institutions. 

nr, Delhi is reported to have 
taken upon itself the onus of iden- 
tifjang and recommending prom- 
ismg technologies available within 
the country along with a suitable 
industrial partner for financial 
support under home grown tech¬ 
nology (HGT) activity. 

Accordmg to IIT sources, In¬ 
dian indiLstry is going to have a 
mix of technologies imported and 
mdigenously developed as an af¬ 
termath of industrial and eco¬ 
nomic liberalisation which have 
made access to foreign technolo¬ 
gies easier. Technologies imported 
need to be tailored in complimen¬ 
tary and supplementary manner 
to suit the requirements of Indian 
industry 

Silkworms as Vaccine 
Factories 

In a pioneering work that 
might help convert silkworms into 
futuristic vaccine-producmg facto¬ 
ries, researchers at the Indian In¬ 
stitute of Science (IISc) in 
Bangalore have cloned a potential 
Hepatitis Viral Antigen usmg the 
silk moth caterpillar. ITieir success 
in translating this rare genetic en- 
gineermg feat into a commercial 
reality might open a new route for 
producing cheap vaccines and 
other biomolecules of therapeutic 
importance. 

Prof KP Gopinathan, the 
leader of the IISc team said that the 
research, which has shown some 
encouraging results, had just com¬ 
pleted the preliminary stage. 
However, the commercial vaccine 
production through silkworm 
route was still a long way off. 

Last year, the same team had 


reported the possibility of using 
mulberry silkworm to produce 
human growth hormone, (a 
biomolecule of immense biomedi¬ 
cal value in the treatment of dwarf¬ 
ism as well as in the healing com¬ 
plex wounds), using the silk moth 
larvae. 

Explaining the technology. Dr 
Gopinathan said, they first geneti¬ 
cally manipulated a virus, a 
known pathogen of the mulberry 
silkworm, in order to make it har¬ 
bour foreign genes with code for 
the genetic products they want to 
produce. 

Subsequently, they infected 
the silkworm with the modified 
virus {which is also called 
■'recombinant' virus) resulting in 
the high yield of the genetic prod¬ 
uct. 

The advances in recombinant 
DNA technologies m the last cou¬ 
ple of decades have permitted the 
large scale .synthesis and commer¬ 
cial production of vital biomole¬ 
cules of therapeutic value 

These advances resulted m the 
ready availability of many 'rare' 
and otherwise 'difficult to get' 
molecules for treatment of dis¬ 
eases or overall health manage¬ 
ment in human and other animal 
species, said Prof Gopinathan. 

Biotech corporations which 
have sprung up all over the world 
during the recent years have 
perfected the production of 
biomolecules such as hormones, 
enzymes and vaccines. 

However, the cost of these 
newer products based on 
recombinant system still remains 
high and often beyond the reach 
of the common man.What distin¬ 
guishes the IISc work from the 
conventional recombinant tech¬ 
nology is the use of a higher or¬ 
ganism for expressing the cloned 
foreign genes. 
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A^sva-Bharati Convocation 

Prime Minister Mr I K Gujral 
said that education must inculcate 
in students modem scientific tem¬ 
per while keeping alive ail that 
was sobre and temperate in tradi¬ 
tion. He was addressmg the an¬ 
nual convocation of Visva-Bharati 
University in Santiniketan re¬ 
cently. He called upon the educa¬ 
tionists to bear in mind Gurudev 
Rabindranath Tagore's messages 
that strikingly dovetail scientific 
attitude and tradition. 

"To be purposeful^ education 
should play the dual role of a lib¬ 
erator as well as a harmonising 
force/' he said and urged the intel¬ 
lectual community to emulate 
Tagore in fighting "arrogant impe¬ 
rialism and parochial nationalism " 

Citmg the instance of Tagore 
who embodied one of the foremost 
critics of imperialism and narrow 
nationalism, the prime mmister 
who IS also the chancellor of Vis va- 
Bharati university, argued that the 
"tug of war between the two" 
could only be offset by fostermg 
balanced cultural understanding. 

Viewed in the present age of 
crisis when sense of values has hit 
its nadir, the society, Mr Gujral 
pointed out, may look up to Tagore 
"for stimulating confidence m us 
and initiate steps in weeding out 
hatred, greed and fundamentalism 
from die society." 

According to Mr Gujral, a uni¬ 
versity can play a pivotal role m 
restoring equilibrium in a frag¬ 
mented society that is groping for 
proper direction. 

Reminding the audience of 
Tagore's view that Visva-Bharati 
represented India "where she has 
her wealth of mind w’'hich is for 
all," the Prime Mmister urged the 
teaching community to ensure that 
the university "offers to others 
hospitality of the best tradition " 


While conceding that "every- 
thing is not at its best here as a lot 
of thmgs are yet to be achieved and 
operations in many areas need to 
be bettered/' Mr Gujral declared 
"I feel more honoured to be the 
chancellor of this umversity than 
the prime mmister of India." Ex¬ 
pressing satisfaction over the fact 
that the university was expanding 
its activities through innovation 
and experimentation, he felt that 
this centre of learning must house 
a central archive and a museum 
with proper mfrastructure 

Introduction of multimedia 
facility called INFLIBNET was a 
good beginning as the modern 
world would rernam grateful to the 
uruversiK' for openmg its doors to 
a "great tradition created by great 
mmds of India," he added. 

Eminent Tagore song expo¬ 
nent Mrs Suchitra Mitra, artistes 
Mrs Sabitn Krishnan and Mrs 
Gcun Bhanja, sitanst Annapurna 
Del'll, Magsaysay Award winner 
Mrs Mahasweta Devi, mathema¬ 
tician Mr Roger Penrose were con- 
terred with the university's high¬ 
est award Deshikottama Noted 
scientist Mr U R Rao was also 
given Rabindranath Tagore award 
by the Prime Mmister Certificates 
to around 1,00S students of the 
universitv ^vcrc also awarded by 
the Vice Chancellor 

East Zone Inter-Varsity 
Youth Festival 

East Zone Inter University 
Youth Festival was recently held 
at Mahatma Gandhi Gramodaya 
Vishwavidyalaya, Chitrakoot The 
Youth Festval was sponsored by 
the Association of Indian Univer¬ 
sities with the financial aid from 
the Department of Youth Affairs & 
Sports, Government of India, In all 
22 events were conducted under 3 
categories In Literary events con- 
sistmg of Elocution, Debate and 
Quiz, L N. Mithila University, 


Darbhanga claimed the trophy for 
best performance while for Fme 
Arts events covering items like 
Collage, Clay Modelling, On the 
Spot Painting, Poster Making, 
Cartooning, Mahatma Gandhi 
Gramodaya Vishwavidyalaya, 
Chitrakoot adj udged the best. 
In the Stage Based events inciud- 
mg Mime, Skit, One Act Play, Clas¬ 
sical Instrumental Solo, Western 
Vocal, Group Song etc, Manipur 
University lifted the trophy for 
overall performance. Manipur 
University also claimed the trophy 
for all round best performance 

For the first time in the history 
of Youth Festival, the focus shifted 
from competition to creative work- 
•shop where the youth expressed 
themselves on many burning is¬ 
sues relating to youth and national 
reconstruction Issues like human 
rights, drug abuse, women's 
might, national unity and neo-co- 
lonialism found expression m vari¬ 
ous modes like Skit, Mime, Plays, 
Pamtmgs etc. Quite a number of 
Items drew inspiration from In¬ 
dian mythology and history of 
Freedom struggle. 

Besides the host university, the 
participants in the Folk Dance 
event included Pt Ravishankar 
University, Raipur, Indira Gandhi 
Krishi Vishwavidyalaya, Raipur, 
Awadhesh Pratap Singh Sanskrit 
University, Rewa, Guru Ghasidas 
University, Bilaspur and Manipur 
University, Imphal. The first prize 
went to Manipur University for 
their outstandmg performance 

On this occasion, a senes 
'Yuva Vani' were organised which 
provided a platform for the youth 
to project their agonies, aspirations 
and 1 deas of national reconstruc¬ 
tion. The idea of Inter Knit and 
Bhasha Sangam were also innova¬ 
tive attempts for youths from dif¬ 
ferent regions to intermingle with 
one cinother This held the prom¬ 
ise of future network to emerge 
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among the youth in eastern region. 

Noted Sarvodaya activist Dr. 
Subba Rao, Social Worker, Ms 
Sucheta Goindi and Founder 
Chancellor Jind Social Worker 
Nanaji Deshmukh addressed the 
youth Dr. Subba Rao noted that 
the country' could become strong 
only when its youth become 
strong Dr. Gomdi cautioned the 
youth against rising consumerism. 
Nanaji urged the youth to work for 
abolishing poverty and unem¬ 
ployment by judicious use of lo¬ 
cally available resources and ap¬ 
propriate new technologies 

Prof T. Karunakaran, Vice- 
Chancellor, Mahatma Gandhi 
Gramodaya Vjshwavidyalaya, in 
his concluding remarks expressed 
the hope that youth will use the 
medium of art to liberate the coun¬ 
try from the clutches of backw'ard- 
ness and poverty. He urged them 
to fight against corruption 

Mr. Sampson David, Sr. Cul¬ 
tural Officer, AID said that the in¬ 
novative features of the East Zone 
Youth Festival had set a new 
model He appreciated universi¬ 
ties' promptitude m sendmg theu 
cultural contingents, for promot¬ 
ing national integration, peace, 
harmonv, brotherhood and other 
cultural and human values 

Seminar on Management 

A one-day Seminar on "Key 
Aspects of Management" was or- 
garubcd by the B.BA Faculty of 
C F Fatel & F H Shah Commerce 
College, Anand. Inaugurating the 
seminar Prof Dhaval Mehta, Di¬ 
rector, B.K. School of Management, 
Ahmedabad, enlightened the pro- 
spective managers about the 
changes takmg place globally as 
also m India. He emphasised stra¬ 
tegic management concentrating 
on marketmg strategy being the 
most critical element for success 
He also pointed to the dominance 


of computer literacy and informa¬ 
tion tedinology in die modem era. 

Dr. (Mrs.) M.K Patel, Co¬ 
ordinator, B.B.A. Programme, 
stressed the need for updating the 
tools of management with the help 
of continuous effort, and advo¬ 
cated such academic ventures to 
be undertaken from time to time. 

Dr. C.B. Patyal, Hon. Secretary, 
Sardar Patel Education Trust, who 
presided, pleaded for accountabil¬ 
ity and result oriented assessment 
in lieu of procedural hurdles m ad- 
ministration of non-business 
charitable organizations. 

In the technical sessions Dr. 
Shailesh Gandhi, a professional 
manager from Baroda, expressed 
his views on "Financial Manage¬ 
ment in Post Liberalisation era,'' 
while Dr H J jam, Head, M.B.A 
Department, Sardar Patel Univer¬ 
sity, deliberated on the need for To¬ 
tal Quality Management Prof. R K. 
Prabhakar spoke on Human Re¬ 
source Management and made his 
analytical observations on "Career 
plannmg and stresses of managers " 

Madras Varsity Honours 

Dr. Prodi 

The Italian Prime Mmister, Dr 
Romano Prodi, was conferred a 
honorary Doctor of Science degree 
by the Madras University at a 
"special convocation" held in 
Chennai recently, The degree was 
conferred by the Chancellor and 
Governor, Ms Fathima Beevi, "m 
recognition and appreciation of his 
great contributions to the subject 
of political economy and achieve¬ 
ments in admmistermg national 
enterprises, besides his dynamic 


leadership in taking Italy to 
greater strength and stability." 

The Premier, known for mak¬ 
ing the Italian economy achieve a 
turm-around in a short time, said 
by his visit he wanted to demon¬ 
strate that the "spectacular 
growth" of Asia in the last few 
years would not create a clash of 
civilizations, but open avenues for 
collaboration for the benefit of 
both Asians and Europeans. 

Europe, he said, could not af¬ 
ford to Ignore the growmg Asian 
economies, and was developing a 
new policy towards Asia. 

The end of the Cold War and 
bipolarism had re-established the 
importance of diplomacy as a tool 
to fmd solutions to common prob¬ 
lems, which sooner or later, would 
hinder "our capacity to progress 
towards a better future." 

Dr Prodi said, the trade and 
economic relations between Eu¬ 
rope and Asia "will become a cru¬ 
cial element of future international 
political and economic systems " 

Europe could not ignore na¬ 
tions such as India, China and ja¬ 
pan. Europe, in fact, would not be 
able to develop a truly global 
policy until and unless it managed 
to become an Asian actor as well 

It was no comcidence that the 
trade between the two regions had 
doubled since 1988, faster than the 
American trade m the region. 

The V^ice Chancellor, Mr. P.T. 
Manoharan, read out the citahon. 
The Education Mmister and pro- 
Chancellor, Mr. K. Anbazhagan, 
was among those who participated 


News front Agricultural Universities 


Horticulture Officers Workshop 

Prof. J B. Chowdhury, Vice- cultural University (CCSHAU) 
Chancellor of CCS Haryana Agn- urged the farm scientists and Hor- 
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ticulture officers of the State to do 
utmost efforts to popularize culti¬ 
vation ofsuch fruits as could grow 
best under the climatic conditions 
of Haryana state He also sug¬ 
gested setting up of processing 
units and suitable marketing ar¬ 
rangements for the horticultural 
produce. Prof. Chowdhury was 
speaking at the inauguration of the 
Horticulture Officers Workshop in 
Hisar recently. 

He said cultivation of horticul¬ 
tural crops would help provide 
additional income to the farmers, 
adding that there was vast scope 
to boost horticulture m Haryana. 
The fruits such as ber, aonla, pa¬ 
paya, Utchi, mango could be raised 
successfully in the state. Moreover, 
technology for cultivation of these 
fruits was available with the univer¬ 
sity, but die need was only to take 
this technology to the farmers. 

He said that though floricul¬ 
ture was catching up in the state, 
much required to be done as far as 
research to standardize technology 
in this field was concerned About 
mushroom cultivation, he said 


that the state no doubt had 
achieved a leading position, but its 
sale sometimes did not bring de¬ 
sired returns to the growers To 
prevent economic losses on ac¬ 
count of lack of marketing and 
storage facilities, he urged estab¬ 
lishment of fruit and vegetable 
processmg units at specific loca¬ 
tions, The ^^ce-Chancellor called 
upon the farmers and orchardists 
present on the occasion to main¬ 
tain quahty if they wished more 
returns from tiieir produce. 

The State Horticulture Direc¬ 
tor, Dr. Kartar Singh, in his presi¬ 
dential address, urged the farm 
scientists to concentrate on prob¬ 
lem based research rather than 
working on their whims. He said 
that horticulture was more profit¬ 
able than cultivation of crops, for 
it provided 20 per cent more re¬ 
turns and atleast 5 per cent more 
employment. Expressing concern 
on the postharvest losses to the 
tune of 25-40 per cent, he asked the 
scientists to work in this direction 
and develop suitable post-harvest 
technology. 


News front UGC 


Countrywide Classroom Programme 


Between 8th and 14th Febru¬ 
ary, 1998 the foUowmg schedule of 
telecast on higher education 
through INSAT-ID under the aus¬ 
pices of the University Grants 
Commission will be observed. The 
programmes are telecast on the 
Doordarshan's National Network 
from 7.15 to 8.00 a.m. every day 
except on Saturdays & Sundays 
These programmes are also tel¬ 
ecast on Doordarshan's National 
Network from 6.00 to 7.00 a.m. 
four days a week i.e. on Tuesdays, 
Thursdays, Saturdays and Sun¬ 
days. On DD2 University Video 
Lecture Courses will be shown at 


midnight between 0000-0030 hrs. 
and in the morning between 
10-10 30 a.m. on Monday through 
Friday. 

Hindi Programmes are being 
telecast on Mondays, Wednes¬ 
days & Fridays from 6.00 to 6 30 
a m. 

5 ^ 

"Round Table-7" 

"Amrita" 

UVLC 
No Telecast 

9.2.98 

"Matter, Mass Inertia & 
Weight" 


"Tips on Saving Fuel" 
"Making the Right Choice" 
"General Agreement on Trade 
& Tariff-2" 

"Recent Trends in Psychologi¬ 
cal Disorders—Caring for ffie 
Mind-Uppermost in our 
Minds" 

"Agriculture Herb — Herbs 
for Health-2" 

UVLC 

"Religion of Early and Later 
Vedic Literature" 

"Nervous System and Neural 
Integrahon-l" 

10.2.98 

"Metallurgiccd Marvels of In¬ 
dia Extraction of Zinc-1" 
"Mappmg Our Earth" 
"Snakes" 

"Sand Dunes — The Moving 
Mountams of the Desert" 
"That's the Right Candidate" 
"Sand Dunes — The Moving 
Mountains of the Desert" 
"That's the Right Candidate" 
"DIPEX-Diploma Exhibition 
— An Exposition" 

"An Etemcd Beautiful City : 
Bhopal" 

"Nuclear Medicine : Magic 
Bullet Therapy" 

UYW 

"Sociological Ideas" 
"Elementary Integration and 
Applications-9" 

11.2.98 

"A Story inside the Shell" 
"Entrepreneurehip-2 ; Reach- 
'mg out" 

"Water Chemistry in Thermal 
Power Station-3" 
"Introduction to Anthropol¬ 
ogy-2" 

"Mass Literacy — The Third 
Eye" 

im£ 

"Elements of Design" 

"Salinity of the Ocean" 

12.2.98 

"Water Resources" 

"Integral Pedagogy Process- 
2: Context" 
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"Women in Victorian Litera¬ 
ture — The Feminine Self ; A 
\^ictorian Portrait" 

"Question Time-53'' 

"Entrepreneurship-3. Turning 
Around" 

"Computer Networks-1" 
"Special Education for Disa¬ 
bled" 

"Commumcation : Art — An 
International Language" 
UVLC 

"Issues Before the Consbtuent 
Assembly" 

"Pricing of Merit Goods" 

13.2.98 

"Philatelic Pleasure" 
"Entrepreneurship'4 • Rise 
Above the Rest" 

"Round Table" 

"Role Model : The Sanitation 
Man of Andharmanik" 

UVLC 

"Problem Solving" 

"Divisible Profits-l" 

14.2.98 

"Role of Remote Sensmg m 
Disaster Management-2" 
"Give me a Chance" 

"Why Future Studies? 

A Discussion" 

UVLC 
No Telecast 

Hindi Telecast 

URT; 6.00^ 6.30 ^ 

9.2.98 

11.2.98 

13.2.98 
'‘■TOT 

Grants Linked to 
Performance 

The University Grants Com¬ 
mission (UGC) is reported to have 
decided to enhance the ninth Five- 


Year Plan Grant of only those uni¬ 
versities which had shown "good 
academic" result during the last 
five years. 

The Commission has decided 
to initially release only two-thirds 
of the grants. The remaining one- 
third would be released after as¬ 
sessing the performance of the 
umversities. 

If the commission successfully 
released the grants according to 
the performance of the university 
concerned, a new dimension 
would be introduced to allocation 
of grants for higher education. For 
the first time, the grants would be 
released on performance rather 
than the strength of an university. 

Different parameters have 
been set by the commission for 
deciding the performance of uni¬ 
versities According to the UGC 
Vice-Chairman, Professor N C. 
Mathur, a large amount of data 
from different universities have 
been collected for analysing their 
performance 

An expert committee compris¬ 
ing academicians from various 
fields had been constituted to ana¬ 
lyse the data, he added. The com¬ 
mittee was likely to submit its 
performance grade report very 
shortly. 


The Association of Indian Uni¬ 
versities, in collaboration with tfie 
School of Information and Com¬ 
puter Sciences of Indira Gandhi 
National Open Umversity, organ¬ 
ised a five-day training pro¬ 
gramme for senior university ad¬ 
ministrators on Computers in Uni¬ 
versity Management. 


put under different grades de¬ 
pending on the analysis of the 
committee," Professor Mathur 
added. The university with a bet¬ 
ter grade would be given more 
grant in comparison to a univer¬ 
sity with a lower grade. "Most of 
the universites will be graded ac¬ 
cording to their performance be¬ 
fore releasing the grants," he said. 

The enhancement of grants 
would be only for universities 
with very good performance 
grades 

It was also learnt that the new 
courses to be funded by the com¬ 
mission would be allocated only 
for those universities which have 
a good performance grade. 

For universities with ex¬ 
tremely poor performance, the 
commission would not allow in¬ 
troduction of new courses, even if 
the universities wanted to start a 
self-financing course. 

Universities with fair per¬ 
formance would be allowed to m- 
iroduce courses on the condition 
that they are self-financed by the 
instituhons themselves. 

UGC officials said that this 
was bemg done so that universi¬ 
ties could evoke a sense of respon¬ 
sibility for public money and ac¬ 
countability for the declme in aca¬ 
demic excellence. 


The themes covered in the 
programme were (a) use of com¬ 
puters in increasing the efficiency 
of the functioning of universities 
in India; (b) growth of computer 
facilities and current status of use 
of computers in universities in In¬ 
dia; (c) planning for the future 
computer expansion and acquisi- 


"The universities would be 


AIU NEWS 


Computers in University Management 
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ticm; (d) perception, opinion and 
attitude of the staff (academic, 
non-academic) towards automa¬ 
tion; and (d) modernisation and 
assessment of training needs for 
various uses of computers in ad¬ 
ministrative, pedagogical and re¬ 
search activities and software re¬ 
quirements thereof. 

Inauguratmg the programme 
Prof. K.B. Fowar, Secretary Gen¬ 
eral, Association of Indian Univer¬ 
sities, emphasised the need and 
importance of computerisation m 
the functioning of Indian univer¬ 
sities in the present era of informa¬ 
tion technology. 

The trairimg programme be¬ 
gan with an mtroduchon of the 
fundamentals of computers Par¬ 
ticipants were also introduced to 
the basic hardware (1/0 devices 
and storage devices) and softw’are 
components of a computer system 
71\e programme covered wmdows 
95, office 97, word ^7, mail merge 
and document proofing, workmg 
with tables and columns in words, 
power point 97, excell 97 and 
internet The orientation of the 
training programme was more of 
practical nature Each of the theory 
sessions was followed by a practi¬ 
cal training session and partiapants 
were given hands on practice 

Dr Ratan Dutta, former Chief 
of Super Computers Project, Govt 
of India, delivered a lecture on Im¬ 
pact of Information Technology on 
University Administration Dr 
D C Pant, Director, SR&E, IGNOU 
spoke on Use of Information Tech¬ 
nology in Evaluation System of 
Universities. Prof. A D Saha, Di¬ 
rector, DOE discussed the devel¬ 
opment of low cost multimedia 
educational products. Dr, Mridula 
Sharma, Asstt. Director (Research), 
AIU discussed the use of comput¬ 
ers in management of information 
required for the efficient function- 
mg of universities. Prof. M.M. Pant 
discussed the emerging technol¬ 


ogy and its impact on education National Open Univereity. 
in the concluding session which Over 25 senior administrators 

was chaired by Prof, f, Jha, Pro- of universities in India partici- 
^^ce Chancellor of Indira Gandhi pated in die programme. 


News from AICTE 


AICTE Awards 


The All India Council for Tech¬ 
nical Education has decided to in¬ 
troduce (a) Visvesvaraya Award in 
line with S.S. Bhatnagar Prize 
Award by CSIR, and (b) Young En¬ 
gineers Award in Ime with Young 
Scientists Award of INSA. 

The Counalhas also approved 
the scheme entitled "Award of 
prizes on. the best technical text¬ 
books in Hindi" being launched by 
the AICTE in 1997-98, The possibil¬ 
ity of extending the scheme to other 
Indian Languages is also being ex¬ 
plored 

The Council has agreed to ex¬ 
tend the scheme of Quality Im¬ 
provement Programme (QIP) to all 
the disciplines of technical educa¬ 
tion. 

The Council also proposes to 
mtroduce Early Faculty Induction 
Scheme. The Scheme basically in¬ 
volves selecting talented students 
for a teaching career during their 
seventh semester of Engineermg, 


and paymg them an appropriate 
and attractive fellowship as a sti¬ 
pend after graduation and placmg 
them in a few select national level 
Institutions for training towards a 
PG / Ph .D Degree, After completion 
of their degree, they will be better 
equipped for placement by various 
Institutions for the post of Lecturer 
or Reader dependmg upon whether 
they graduate with a PG/Ph.D De¬ 
gree. AICTE will act as a facilitator 
of the programme. 

The Council has also agreed 
that the per diem allowances under 
AICTE scheme of Travel Grant for 
attending Conferences/Symposia, 
etc. abroad be revised as per the 
existing Government of India Rates, 
Further, the Council may encour¬ 
age, wherever possible, young en¬ 
gineers/ technologists by providing 
even 100% travel assistance with a 
rider that the recipient will not be 
eligible to receive travel grants for 
the next five years. 



Rasa in Aesthetics 

An Application of Rasa Theory to 
Modem WevStern Literature 
Priyadarshi Patnaik 

xri, 280p , Bibliography, Glossary, index, 23 cm 

ISBN 8P246'0081-3 Rs 375 

Dr Patnaik elucidates the fundamentals of the rasa theorv' and applies the canons 
of tins theory to various modem we.stern literary works, Chinese love lyrics and the 
Japanese haiku poems Its historical development and recognition among other 
ancient Indian theories are discussed Dr. Patnaik has tried to prove the validit} 
of the theory even today and show that the theory is universal in its application 


Speciarizein; Classical Arts, Archaeology, 
Ancient History & Culture, Nmnismatics, 
Tantra, Yoga, Traditional Philosophy, 
Religions: Hinduism - Buddhism - Islam, 


D. K. Printworld (P) Ltd. 

Sn Kur\}', F52. Ball Nagar, New Delhi -T5 
hones 545 3975. 546 6019, Fan 546 5926, 
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BOOK REVIEW 


Valuable Perspectives in 
Distance Education 

K.K. Bajaj' 

Mural] Manohar, K. (Ed). Distance Education: Theory and Practice. 
Prof. G. Ram Reddy Commemorative Volume II — Media and Com> 
munication Technology. Open Learning Society C/o Dr. B.R. 
Ambedkar Open University, No, 46, Jubilee Hills, Hyderabad-500 033; 
Pp. viii +161. Rs. 250. 


The second Prof. G. Ram 
Reddy Coirunemorative volume on 
Distance Education — Theory and 
F*ractice with the subtitle Medw and 
Communication Technology is a col¬ 
lection of arbcles on the theme of 
phenomenal growth and use of hi- 
tech multimedia advances in Dis¬ 
tance Education. Technological in¬ 
novation has been a great catalyst 
in extending the access and reach 
of the system The progress from its 
conventional pnnt media to the 
present processing of information 
through multimedia technology 
support has been a great leap for¬ 
ward. Various issues lirvked to aca¬ 
demic constructs which emanate 
from the learners' social back¬ 
grounds and practices bemg fol¬ 
lowed m distance learning institutes 
have been comprehensively 
cntiqued. 

The collection, as usual, opens 
with preface and acknowledgement 
by the editor with the remarks on 
the emergence of technological 
services which have immense po¬ 
tential to support teaching-learning 
activities at die mass level. Paymg 
a tribute to Dr. Reddy for all his in¬ 
novative insight and innovation the 
editor gratefully remembers him as 
'the Fadier of Distance Education'. 

Media plays an important role 


*Dean qfColleges-cum-Director, Col¬ 
lege Development Council, Himachal 
Pradesh University, Shimla-171 005. 


as a conduit for the flow of mfor- 
mation. Now it also contributes to 
democratisation of education. It 
perpetuates our cultural identity 
and acts as repository of knowl¬ 
edge. Saence and Technology con¬ 
tribute to matenal prospenty and 
satisfy human urge for knowledge. 
With this overall idea R. Amritavalli 
while writing on "Communication 
Technology and the Evolution of 
System of Knowledge and Educa¬ 
tion" has described the role of 
knowledge in soaety The exposi¬ 
tion has a subtle but substantial 
bearmg of the theme of the book as 
such, 

Audio visual inputs have of¬ 
fered motivation and stimuli to 
spread educahon. They have trans¬ 
formed the instructional strategies. 
They have also contributed to the 
nuinagement of distance education 
mode. Santosh Panda has dealt 
with important dimensions and 
possibilities of audio visual aids to 
improve the tedmiqu^ of learning. 
The departure from print material, 
with a reliance on computer as¬ 
sisted instruction with allied high- 
tech systems, has been projected to 
mediate the teaching learning proc¬ 
ess. Technology intensive inputs are 
fast changing Ihe scope and content 
of distance education. Its instruc¬ 
tional design and development is 
being systematically changed with 
ensuing attitudinal chcmges. The 
old practices are getting converged 


for improving performance of in- 
structicmaJ designers as well. The 
growth of distance education and 
its collaboration with emerging 
technological advances has been 
highlighted. The author has offered 
critical insight to visualise the gains 
of multimedia inputs in distance 
education. 

New mformation communica¬ 
tion technology offers a remarkable 
and revolutionary pathway to the 
success of distance education. 
Rapid advancement supplement¬ 
ing human resource through a cost- 
effective and dynamic system are 
the highlights of Abdul W Khan's 
article on "Utilisation of Commu¬ 
nication Technology for Distance 
Education". With its open approach 
andbuUt-in flexibility, distance edu¬ 
cation is the hope of our masses 
With the emergence of new deliv¬ 
ery methods supported by techno¬ 
logical advances, it offers greater 
variety and control over learning 
mter-activity. Technology driven 
approach offers wider acceptability 
While his article advocates the use 
of media through its high techno¬ 
logical inputs, its capital cost areas 
have not been fully explored. Look¬ 
ing to socio-economic status of ma- 
]onty of our learners their capabib- 
bes to receive these technological 
inputs would always be in doubt. 
Besides the potential of educational 
institutions of offer the required 
support system has also evaded the 
concern and comment of the writer 

In yet another article on "Com¬ 
munication Technology and Dis¬ 
tance Education", satellite commu¬ 
nication, direct broadcast satellite, 
digital audio tape, transnational 
channels, INSAT broadcasts. E-mail 
etc, have been cited to programme 
educational inputs for learners of 
the distance mode, but here again 
the soao-econnomic capabilities of 
the receivers have not been touched 
by Sushma Devayani. V, Rama Rao 
in his article on "Electroruc Media 


24 


UNIVERSITY NEWS, 36(5), FEBRUARY 2,1998 





Campcwients at the tndira Gandhi 
National Open University'" has 
again vttod the virtues of the uni¬ 
versally acclaimed electronic media 
for improvement of pedagogic in¬ 
puts. The emphasis on production 
metiiodology delivery system and 
future possibilities while exploring 
the imprecedented growth of tech¬ 
nology m fields of telecommunica¬ 
tions, computers, broadcasts etc, 
has been well established, Indira 
Gandhi National Open University 
IS no doubt a pioneer in the held 
with glc^al compatibility and as¬ 
sistance but the other open univer¬ 
sities have yet to go a long way be¬ 
fore adopting its designs. 

Impact of communication tech¬ 
nology innovations on "Continuing 
Education Programmes for Work¬ 
ing Professionals" has been con¬ 
vincingly brought out by A 
Kalanidhi for rapid improvement in 
their existing knowledge and skills 
The electronic switching, optical fi¬ 
bre transmission, satellite system, 
digital communication, internet, E- 
mail, Fax, telex etc, with all their 
ease of control and interaction, have 
been cited to support the contention 
of improvmg efficiency m continu- 
ing education programmes for 
working professionals. The antici¬ 
pated advent of information age 
through the establishment of local 
and global communication network 
with the "Evolution of Support Sys¬ 
tems for Open and Distance Edu¬ 
cation through Computer and Tel¬ 
ecommunication Technologies" is 
the topic of John Etekkers' exposi¬ 
tion. He has offered an able insight 
into the technological aspect of re¬ 
quirements of open learning sys¬ 
tems. The evolution of support sys¬ 
tem all poised to provide new op- 
porturuties has b^ well brou^t 
out. In an investigative study the 
"Use of Radio and Audio Visual 
Aids by Students", G. 
Shnivasadiaryulu has featured stu¬ 
dents support service as an impor¬ 
tant component of the instructional 
system. He has advocated new de¬ 
livery models to improve on the 
credibility of distance education 


mode. K, Murli Manohar, with a 
focus on Training Needs in the ngp 
of Media and Technology for Dis¬ 
tance Education", has lauded the 
role of information technology 
while discussing issues relating to 
training needs and the use of me¬ 
dia, with the suggestion that each 
distance education institute, on its 
own, should generate staff develop¬ 
ment programme. 

Greville Rumble while refer¬ 
ring to universal trends m higher 
education has emphasised the need 
towards networking of commum- 
cation means. In an era of change, 
the learning needs of the commu- 
mty have to be identified The mo¬ 
tivation for change, has to come 
through solution of intramural pro¬ 
grammes and recognition of peo¬ 
ple's needs to access continuing 
education. While campus based 
umveisities have to invest m infra¬ 
structure the course development 
has to be economically viable and 
effective. They have to take care to 
establish quality of their pro¬ 
grammes. As the students have to 
be taught on campus and off cam¬ 
pus the benefits of emerging tech¬ 
nologies have to be taken into ac¬ 
count for networkmg to respond to 
demands of the future 

Writing on "Convergence of 
Possibilities and Problems for the 
Post-Secondary Sector" Margaret 
Haughey feels excited about the 
possibilities which the continued 
development of telecommunica¬ 
tions have to provide in the Cana¬ 
dian context. Post-secondary edu¬ 
cation being a matter of active con¬ 
cern there, it has attracted the use 
of innovative technologies and in- 
fonnabon based service while also 
providing costeffective access. 
There the technological progress 
continues widi the model of conver¬ 
gence of post-secondary institutions 
which are also expected to be more 
self-sustaining and progress ori¬ 
ented. 

In the last article on "Distance 
Education Technologies: A Project 
Management Perspective" by 


James C. Taylor and Gloiie Carter 
once again ffie focus is on. the ever- 
changing paradigms of distance 
education vis-a-vis its ever-ciiang- 
ing delivery methods. The paper 
offers technical orientation while 
exploring the possibilities of devel¬ 
opment of CD-ROM based inter¬ 
active multimedia products. The 
Australian experience in this behalJ 
has been cited to sustam the view 
that the impact of CD-ROM tech¬ 
nology will depend ultimately on 
consumer contexts and the access 
available to micro-computers with 
CD-ROM capacity which of course 
instantly is not much relevant in die 
Indian context. 

In its totality the collection of¬ 
fers a mix of arguments and analy¬ 
ses of technology supported status 
of distance education. As some of 
the scholars on the basis of their 
experience in developed countries 
have suggested runway use of tech¬ 
nology, the Indian context sadly of¬ 
fers no such possibility with our 
small means. ^ceptlGNOU which 
started delivering televised interac¬ 
tive lessons by using INSAT-2B sat¬ 
ellite in 1995 and which has a net¬ 
work of regional centres and study 
centres, no other institution has 
been able to explore the possibili¬ 
ties of multimedia inputs and dedi¬ 
cate the same to the exclusive use 
of our learners. All the same the 
present volume presents a thematic 
spectrum of articles which offer 
substantial information about pos¬ 
sibilities of die use of latest technol¬ 
ogy. The volume suffers from nu- 
merous proof reading mistakes 
which even tell upon the patience 
of the reader. The book gains our 
qualified critical acclaim as it 
stretches our gaze over future pos¬ 
sibilities of use of technology de¬ 
spite the fact that the views ex¬ 
pressed in it fail to situate them¬ 
selves in the Indian cwitext and are 
mostly country specific. Nonethe¬ 
less the collection meets the limited 
purpose of contributing to the in¬ 
formation base of media and com¬ 
munication technology in distance 
education. 
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AGRICULTURAL SCIENTISTS RECRUITMENT BOARD 

KRISHI ANUSANDHAN BHAWAN : PUSA : NEW DELHI 


Advt. No. 1^8 

Applications are invited for the following Scientific posts under the different Institutes of the Indian Council of 
Agricultural Research, New Delhi. 

Joint Director of Institute. Central Agricultural Researcfi Institute, Port Blair. 

Pay Scale : Rs 4500>7300. 9. Principal Scientist (Fish & Fisheries Science) (One poet). 

Indian Agricultural Research institute, New Delhi. Qualifications Essential : (i) Doctoral degree in F>sh and 

1. Joint Director (Extension) (One Post). Qualifications Fishery SciencesyAquaculture/Manne Biology/Zoology with 

Essential; (i) Doctoral degree m any branch of Agncultural Science specialisation in Fisheries or related subjects, (ii) & (iii) As in 

with preference to Agricultural Extension (ii) At least 5 years Item No. 3 (li) arKf 1 (in) above, (iv) Specialisation in Hshery 

expenence as a Pnnctpal Saentist (Rs 4500-7300 or in an Resource assessment, harvest and post harvest technology 

equivalent position OR An eminent scientist having proven record and coastal zone management in remote areas particularly In 
of scientific contribution working in a reputed orgamsaton/institutes humid tropics, expenence in fisheries related problems of 
having at least 18 years experience in the relevant subject (in) island ecosystem/exlension activities 

Evidence of contnbution to researctVteaching/extsnsion education Senior Scientist 

as supported by published work/innovations Pay Scale : Rs 37(X)-5700 Age : Below 45 years (There will be 

Desirable : Expenence in a Research Management Position. no maximum age limits for the ICAR empiloyees. Relaxation to 

2. Joint Director (Research) (One Post). Qualification SC/ST candidates may be given in accordance with the orders 

Essential : (i) Doctoral degree in any branch of Agncultural issued by Govt, of India from time to time. 

Sciences, (ii) and (in) as in Item No 1 (ii) and (in) above (iv) VIvefcanandaParvatiyaKrlshi AnusandhanSan8ttian,Almora. 

Specialisation in Agncultural Science particularly in upstream 10. Senior Scientist (Soli & Water ConsMvation Engg.) (One 

research Oeairabla : Expenence in a Research Management post). OuallficatlonB Essential ; (i) Doctoral degree in Soil & 

Position. V^ter Conservaton Engineering (ii) Five (5) years experience 

Principal Scientists (excluding the period spent in obtaining the Ph D. degree, dunng 

Pay Scale ; Rs 4500-7300 Age ; Below 50 years (There will be service, subject to a maximum of 3 years) in research/teaching( 

no maximum age limits for the ICAR employees Relaxation to extension education as Scientist (Rs 2200-4000) or in an 

SC/ST candidates may be given m accordance with the orders equivalent position in the relevant sut^ect. OR Masters degree in 

issued by the Govt, of India from time to time) case of Engineering disciplines with 8 years expenence in research/ 

Directorate of Oilseed Research, Hyderabad teachmg/extension education as Scientst (Rs. 2200-4000) or in 

3. Principal Scientist (Agronomy) (One Post). Qualifications an equivalent position in the relevant subject (iil) as In Item No 1 

Essential : (i) Doctoral degree in Agronomy, (ii) 10 years (iii)above (tv) Speoalisatxxi in Water and Watershed management 

experience excluding the period spent in obtaining the Ph 0 m hilly region 

degree (subject to maximum of 3 years in research/teaching/ 11. Senior Scientist (Plant Breeding) (Two posts), 
extension education provided 3 years experience is as a Senior Qualification Essential : (i) Doctoral degree in Plant Breeding 
Scientist (Rs 3700-5700 or in an equivalent position (iii) As in (it) Five (5) years expenence (excluding the period spent in 

Item No 1 (iii) above. (Iv) Specialisation and experience of obtaining the Ph 0 degree, dunng service, subject to a maximum 

agronomical research in annual oilseeds crops of 3 years) in research/teaching/extension education as Scientist 

NRC for Medicinal And Aromatic Plants, Anand (Gujarat) (Rs 2200-4000) or in an equivalent position in the relevant subject 

4. Principal Scientist (Horticulture) [One post) Qualifications (lii) As in item No. 1 (iii) above (iv) Specialisation in Breeding of 

Essential : (i) Doctoral degree in Horbculture (ii) & (iii) as in Item important cereal crops grown in hills. 

No 3 (ii) & 1 (ill) above (iv) Specialisation in Horticulture cro{>5 12. Senior Scientist (Agricultural Extension) (One post), 

preferably Medicinal and Aromatic Plants Qualifications Essential : (i) Doctoral degree in Agnculturat 

Central Institute of Freshwater Aquaculture, Bhubaneswar. Extension (n) & (m) As m Item No 11 (ii) & 1 (iii) above, (iv) 

5. Principal Scientist (Fish & Fishery Science) (Three posts). Specialisation in research and extension methodology espedaliy 

Qualifications Essential ; (i) Doctoral degree in Rshery Science/ suited to small S marginal farmers in hilly areas. 
Zoology/LifeScience Aquaculture/Manculture (ii) & (m) as m Item Indian Institute of Pulses Research, Kanpur 

No. 3 (ii) & 1 (ill) above (iv) Specialisation in Fish/Shel Fish 13, Senior Scientist (Agricultural Extension) (0ns Post), 
breeding and culture Qualifications Essential : (i) Doctoral degree in Agricultural 

Central Arid Zone Research institute, Jodhpur, Extension (ii) & (tii) As in Item No 11 (H) & 1 (iii) above, (iv) 

6. Principal Scientist (Soil Phy. Soil & Water Conservation) Specialisaton and experience of working in the field of transfer of 

(One Post). Qualifications Essential : (i) Doctoral degree in Sod agncultural technology 

Science, (li) & (iii) as in No. 3 (ii) & 1 (in) above, (iv) Specialisaton 14. Senior Scientist (Genetics and Cytogenetics) (One post), 

and expenence in the field of Soil and water conservation. Qualifications Essential : (i) Doctoral degree in Genetics/ 

ICAR Research Complex for Goa, Ela Old Goa Cytogenetics/Biotechnology (ii) & (in) As in Item No. 11 (ii) & 1 (lit) 

7. Principal Scientist (Horticulture) (One Post). Qualifications alxive (iv) Specialisation arxJ experience of working in genetics/ 

Essential : (i) Doctoral degree in Horticulture (n) and (m) as in cytogenetcs of field crc^s 

Item No 3 (ji) and 1 (lii) above (iv) Specialisation and working 15. Senior Scientist (Agril. Microbiology) (One post), 

experierk^e on field problems of fruit crops/plantation crops. Qualifications Essential : (I) Doctoral degree m Microbiology, (ii) 

8. Principal Scientist (Animal Reproduction) (One post). & (in). Asm Item No 11 (ii)& 1 (iii)above, (iv) Sp^aiisabon 

Qualifications Essential : (i) Doctoral degree in Animal relevant expenence of working preferably m ^e field crops. 
fleproduction/Anima) Nutntion (ii) and (iii) as m Item No 3 (li) and 16. Senior Scientist (Nematology) (One post). Quatifications 

1 ( 111 ) above (iv) Speciairsation and working experience on practical Essential : (i) Doctoral degree in Nematology/Zoology with 

problems ofAnimal Reproduction in relation to Nutritional aspects, specialisation in Nematology. (Ii}& (lil)Asin Item No. 11 (11)41 (IN) 
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above. (Iv) Specialisalion and Gjcperlence of working m field, 
preferably in field crops. 

17. Senior Solentlst (Soil Sci./Soll Chemistry/Fertility/ 
Microbiology) (One poet). Qualifications Eesential : (i) Doctoral 
degree In Soli Scionce/Soil Microbiology (ii) & (lii) As in Item No 
11 (ii) & 1 (ill) above, (iv) Specialisation and experience of working 
preferably In crops plants 

Central Institute of Freshwater Aguaculturoi Bhubaneswar 

18. Senior Scientist [Fish & Fishery Science (Fish, Molecular 
Biology/Moiecular Genetics)]. (One post). Qualifications 

Essential : (i) Doctoral degree in Molecular Biology/Genetics 
Engmeenng/Flshery Saence/Zoology/Life Science/Aquaculture (li) 
& (Hi) As in Item No 11 (ii) & 1 (m) above (iv) Specialisation in 
Fish/Antmal Genetics/Fish/Animal Molecular Biology/Fish/Animal 
Genetic Engineenng 

19. Senior Scientist (fish & Fishery Science). (One post.) 
Qualificatione Eseentiai ; (i) Doctoral degree in Fishery Science/ 
Zoology/Life Science/Aquaculture (ii) & (iii) As in Hem No 11 (n) 
& 1 (ill) above (iv) Specialisation in Fish Physiology/Animal 
Physiology (Reproductive & Endocrinology, Nutrilional) 

20. Senior Scientist (Fish & Fishery Science — Fish 
Pathology). (One post). Qualifications Essential: (i) Doctoral 
degree in Fishery Science/Zoology/Life Science/Aquaculture/ 
Manne Bioiogy/Mariculture/Marine Science/Fish Pathology/Fish 
Immunology/Virology/Bacteriology and other related subjects (»} 
& (lit) As in Item No 11 (ii) & 1 (m) above (iv) Specialisation m 
Fish/Anima) Pathology/lmmunology/Disease diagnostics 

NRC for Arid Horticulture, Bikaner 

21. Senior Scientist (Horticulture). (One poet). Qualifications 
Essential: (i) Doctoral degree ir Horticulture (ii) & (iii) As in Item 
No. 11 (i/| & 1 (ill) above (ivj Specialisaton in improvement of 
Fruit Crops/Fruit Breeding 

Zonal Coordination Unit VI, CAZRI Campus, Jodhpur 

22. Senior Scientist (Horticulture) (One post;. Qualifications 
Essential: (i) Doctoral degree in Horticulture (ii) & (m) As in Item 
No. It (II) & 1 (III) abova (iv) Specialisation in And Horticulture 

23. Senior Scientist (Agril. Extension). (One post). 
Qusiifications Essential : (i) Doctoral degree in Agnl Extension 
III) & (lit) As in Item No 11 (n) & 1 (iii) above (iv) Specialisation in 
communication technique and/or training 

Central institute of Agricultural Engineering, Bhopal 

24. Senior Scientist (Mechanical Engineering) (One post). 
Qualifications Essential : (i) Doctoral degree in Mechanical/ 
Industrial Engineenng or equivalent {ii)&(iit)Asin ItemNo 10(ii) 
& 1 (ill] above (iv) Specialisation in Production Technology 
NRC on Orchids, Gangtok. 

25. Senior Scientist (Genetics). (One post). Qualifications 
Essential : (i) Doctoral degree in Genetics/Cytogenetics/Agnl 
Botany, (li) & (in) As in item No 11 (ii) & 1 (m) above (iv) 
Specialisation in Genetics & Cytogenetics of ornamental crops/ 
orchids 

NRC for Oil Palm, Eiuru 

26. Senior Scientist (Plant Breeding). (One poet). 
Qualifications Essential: (i) Doctoral degree in Plant Breeding/ 
Horticutture («) & (i«) As in Item No, 11 (ii) & 1 (m) above (iv) 
Specialisation on crop improvement work of perennial crops 
Important Note : (1) The candidates selected for appointment to 
the posts in Animal Science disciplines and possessing degree in 
Veterinary Scienca/Ve ten nary Science and Animal Husbandry 
followed by Masters and Doctoral degree m the relevant discipline 
will also be entitled to non-practicing allowance as admissible under 
the rules from time to tme subject to fulfilment of conditions of 
entltlament for the same as prescnbad by the Council (2) The 
posts appearing at SI. No. 1 & 2 will be filled up on tenunal 

for a penod of five years However, retirement age for all the 
scientific posts is 60 years. (3) Candidates who have already 


applied for the post appearing at SI. No 9 in response to previous 
advertsement of ASRB, must also send fresh applicaton The fee 
already paid by the candidate alongwith the earlier application will 
be adjusted. To facilitate this they are advised to indicate the 
particulars of the fee already paid in the relevant column of the 
application form CLOSING DATE FOR RECEIPT OF 
APPLICATION IN AGRICULTURAL SCIENTISTS RECRUITMENT 
BOARD 16.3.1998. (For candidates from aboard and in the 
Andman and Nicobar Islands. Lakshadweep, Minicoyand Amindivi 
Islands, States/Union Terntones in the North-Eastern Region, 
Ladakh division of J&K State, Sikkim, Pangi, Sub-division of 
Chamba, Lahul and Spiti districts of Himachal Pradesh, last date 
will be 31.3.1998). 

General Instructions : 

1 For application form, please write to the Secretary, Agncultural 
Scientists Recruitment Board, Knshi Anusandhan Bhawan, 
Pusa, New Dehl)-110 012 Request for forms must specify 
Advertisement No 1/98 name of the post and Item No. and 
should be accompanied by self addressed unstamped envelope 
(23x10 cms size) 

2 Separate application with separate fee separate No Objection 
Certificate separate Vigilance Clearance Certificate is required 
for each post 

3 Application form complete in all respects, should reach the 
Officer of the ASRB together with the application fee of 
Rs 8/- (No fee for SC/ST candidates) in the form of crossed 
Indian Postal Order drawn in favour of the Secretary, AgricuiturGd 
Scientists Recruitment Board by the closing date Applications 
received after the closing date will not be entertained. In case 
a candidate anticipates delay in forwarding of his application 
through proper channel, he must send an advance copy of the 
application alongwith the fee which must reach this office on 
or before the closing date Postal Order(s) obtair>ed before the 
date of publication of advertisement and after the closing date 
of the application will not be accepted. 

4 The candidates should fill each and every column of Application 
Form at the appropnate place. Wherever the space is not 
sufficient they could add extra sheet but it should be stnctly in 
the prescribed format 

5 Candidate abroad may apply on plain paper and send their 
applications together with an International Postal Order/Bank 
draft covering the application fee drawn m favour of the 
Secretary, Agncultural Scientists Recruitment Board so as to 
reach this office of ASRB by the closing date, In countnes where 
regular commercial channels are not available, the candidates 
can deposit tne applicaton fee in local currency with the Indian 
Mission/Posts abroad, who in turn will Issue an R.B.i. draft in 
favour of Secretary, Agncultural Scientists Recruitment Board, 
New Delhi. 

6. The prescribed Essential Qualifications are mini mum and 
possessing of same does not entitle candidates to be called 
for interview. Where the number of applications is large, 
the Board may restrict the number of candidates for 
interview to a reasonable limit on the basis of qualifications 
and experience higher than the minimum prescribed in the 
advertisement 

7 If required, candidates must appear for personal interview. 

8 Higher initial pay may be recommended by the ASRB for 
specialty quatified and expenenced candidates for all the posts. 

9 T.A. contribution will be admissible to those called for interview 
as per ICAR Rules 

10 Crucial date for determining the age limit for candidates will be 
the closing date for receipt of applications from candidates in 
India 

11 The option of use of Hindi in interviews exists in the Board. 

12 Canvassing in any form will disqualify a candidate. 
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CLASSIFIED ADVERTISEMENTS 


Sodetj oTPUar’s 
Xavolan Edacatioiuil Society 

FR. AGNEL COLLEGE OF 
ARTS AND COMMERCE, 
PILAR, GOA-403 203 

Appkcations are invited widi iiill bio-data 
for the post of PRINCIPAL so as to reach the 
Chainiun within fifteen days fiom the date of 
publication of this advert! sement 
Minimum Requimnenls: 

a) The Candidate should have been an ap¬ 
proved teacher in a College or University, 
with contnbuhons to educational innova¬ 
tions, design or new courses and curricula 

b) Good academic record with Ph D degree or 
equivalent published work and at least 8 
years of teaching experience at the level of 
Lecturer or above, in a College or Univer¬ 
sity 

OR 

Good academic record with M Phil degree 
and at least 10 years of teaching experience 
at the level of Lecturer, or above in a Col¬ 
lege or Umveisity 

Scale of pay : Rs 3700-125-4700-150-5300- 
200-5700 with admissible allowances as per 
Goa Government rules 
Date Joining: 1.6.1998 

Applications should contain the following 
inftHinations 

i) Name, date of birth, designation of the post 
held, academic qualifications, teaching and 
adimnistrative expcnence. research papers 
wnttenyiead in the seminar/conferences 
Cemried xerox copies of statements of 
marks secured at SSC, Inier/HSSC, B.A, 
B Sc., B Com., M A, M Com, M Lin ex¬ 
aminations 

11 ) Certified xerox copy of the approve granted 
by the University at the time of appointment 
in the afiliaied College 

in) Certified xerox copy of any higher degree 
secured 

iv) Expenence certificate regarding require¬ 
ment mentioned in (a) of the advertisemenl 

v) Certified copy of the birth certificate 
Persons who are already employed should 

send the application through proper channels 
Break in service should be count^ for 

Incomplete applications will not be enter¬ 
tained 

Rev. V. Azavedo 
CHAIRMAN 


TEZPUR UNIVERSITY 

(A Central University) 

Tezpur, Aasam-784 001 
Advertisement No. F-13*l-97 
Dtd.; 27th Dec. 1997 

Applications in presenbed form obtainable 
fioro the office of the undersigned are invited 
from the citizens of India for the post of 
Reader: In Informaion Technology 
QualillcaUtMi: Ph D in information Tech* 
oology or Computer Science and uoifonnly 
bnght academic career. 


Scale of pay i Rs 3700-125-4950-150- 
5700/- (Pre-revised) 

The iqiplicabon form with detailed infor¬ 
mation may be obtained on reqiKst along with 
a self-addiessed stami^d envelope from the 
office of the untkrsigii^ 

Last dale of receipt of completed applica¬ 
tion is 21 Feb. *98. An application fee of 
Rs lOOf- (One hundred) only through Bank 
Draft drawn in favourofTe^r University and 
payable at SB I, Tezpur (ST/SC candidates are 
exempted from payment of application fee) 
must be paid 

Dr. M.R. Sharma 
SV/CD/116/1 REGISTRAR 


RABINDRA BHARATI 
UNIVERSITY 
56A, B.T. Rowl, Calcutta-50 
Employment Notification No. RB/28/98 
Dated : 19-01-1998 

Applications are invited for two posts of 
Assistant Registrar (Administration), one post 
reserved for SC and the other reserved for ST, 
m the scale of pay of Rs 2200-75-4000/- plus 
allowances as may be admissible from tune to 
hme 

Qualification and Experience 

A. Essential; 

i) Umfoimly good academic record of Mas¬ 
ter's and Badiclor's level 

ii) At least 5 years teaching and/or adminis¬ 
trative expenence in a supervisory capac¬ 
ity m B Umveniily or Research Institutc/ln- 
sUtuie of Higher Learning or Government/ 
Semi-Govemmenc oiganisation 

B. Desirable: 

i) A degree m Business Management or Law 
or Statistics 

ii) Knowledge of Computer Application 
Minimum Age : 30 years 

Fulfilment of essential and desirable con¬ 
ditions does not guarantee a call for interview 
The Umvonsity reserves the nght to decide on 
the number of candidates to be called for inter¬ 
view for a particular post 

Stipulations in respect of experience and age 
may be relaxed by the Executive Counal in exse 
of exceptionally bnlliant candidates on the rec¬ 
ommendation of relevant Standing Committee 
The Standing Committee i^rves the nght to 
consider suitable persons who may not formally 
apply Appointment will be made on probation 
for one year which may be waived or extended 
in exceptional cases and will be governed by 
the rules of the University as framed and/or 
amended from time to time Candidates already 
in employment should apply through proper 
channel Incon^te appheabons are liable to 
be rejected 

Application m seven copies in presenbed 
form [rnie cqiy trixainable from the (jenerai Es- 
tabhshment Section of the University at the 
above addr^ m person on all working days 
except Saturday between 12 noon and 3 p m 
or by post on sending self addressed stamped 
(worth Rs 5/-) envelope of 12 5 c.m k26 c m ] 
together with a non-refundable fee of Rs. 25/- 


payable in Indian Postal Order in favour of 
‘RABINDRA BHARATT' and attested copies 
of SG/ST Ceitificate, teshmonials, maiksh^s 
and oertificates of examinalions passed should 
reach tile Registrar at the above tuldress not later 
than 23 February 1998. 

REGISTRAR 


SAMBALPUR UNIVERSITY 

JVOTIVIHAR: BURLA 
SAMBALPUR (ORISSA) 

PIN-768 019 INDIA 

ADVERTISEMENT 

No. 697/E5tt-IV Dated, the 13tb Jan., 1998 
Applications in the prescribed form from 
eligible Indian nationals are invited for filling 
up the post of Pnncipal, University College of 
Engineering, Burla in the scale of pay of 
Rs 4,500-150-5700-200-7300/- with usual 
D A and other service benefits admissible to 
the employees of Sambalpur University as per 
rules Aj^licaiion completed in all respects 
should reach the undersigned by Registered Post 
by 28/02/1998 5.00 P.M. at the latest Applica¬ 
tion. incomplete in any respect or received af¬ 
ter the due date and time will summarily be re¬ 
jected without assigning any reason thereof 
Application form (in Seven copie.s) with 
detailed instructions are obtainable from the 
office of the undersigned during office hours 
on any working day between 11 00 A M and 
4 00 PM in person on payment of Rs 70/- in 
the University Cash Counter (Rs 17 50p for SC 
&. ST) or by Post by sending a crassed Bank 
Draft of the same value drawn in favour of 
Comptroller of Finance, Sambalpur University 
payable at S B I, Jyoli Vihar or U Co Bank, 
Kalapali aiongwith a self addressed envelope 
of 30 cm X 12 cm size affixed with postage 
stamp of Rs 16/- 

Candidates abroad may apply on plain pa¬ 
per furnishing their cumculum vitae in seven 
copies This advenisement does not moke it 
binding on the University to make appointment 
In-service candidates should submit one set 
of the application through proper channel 
Essential Qualification and Experience 

1 Ph D with first class Bachelor’s or Mas¬ 
ter’s degree in Engineenng/Tcchnology, 

OR 

Ph D Degree with first Class Bachelor’s or 
Master'.s degree in appropnate branch for 
teaching Posts m Humanities and Sciences 

2 Ten (] 0) years distinguished expenence in 
teaching/lnduiitry/research out of which 5 
years must be at the level of Asst ftofessor 
or equivalent 

Note : Candidates from Industry/Profession 
with recognised professional work of high 
standard recognised at National/Inlcma- 
tional level equivalent to Doctorate would 
also be eligible 

In addition to the above, the candidate 
should have adimnistrative experience of some 
year.s m a responsible position 

B. Behera 
REGISTRAR 
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with Phil Systems 
Overhead and Slide Projectors 


PhUSystems 

GafaxyEconmy 


In a Classroom, you need to 
use teaching tools that help ' 
your students learn. Tools that 
accommodate yourteaching 
style and lime constraints. 

The Phil Systems range of 
Overhead Projectors and Slide 
Projectors allow teachers 
to increase the effectiveness' 
of their communication, thereby 
allowing students to learn 
subjects faster and retain them 
longer. Teaching and learning 
become so much easier and 
enjoyable with Phil Systems 
Overhead and Slide Projectors. 


PHIL SYSTEMS 

Better Imaging Solutions 
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